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1. INTRODUCTION

Cheshire and Warrington has a vision to become a growing, inclusive, sustainable, healthy place.
Securing a skills and education system in Cheshire and Warrington that can rise to this challenge will
require the delivery of a curriculum that is respondiweurrent and future demand, which in turn
requires entrepreneurial providers using high quality labour market information to shape that
curriculum. But it requires more than that. It requires that the opportunity to upskill can be seized by
all our peopt irrespective of where they live, what their current economic circumstances are, or

what their gender is. So this labour market analysis also considers market failures linked to place,
disadvantage, and gender.

Locallabour and learning markesuffer fom a range oinformation market failures. Examples
include:

1 Skills providerbeing unaware ofhings like employercurriculumrequirements levels of
forecast replacement demand sectors and occupationprevalenceand typesof skill
shortage vacanciesr skills gap; spatial distribution of employment by sectetc.

1 Individuals not havinthe informationthat they needabout careers ath learning options
available to them

1 Employers not having informaticabout things likavorkforcedemographic®r the local
skills offer.

This documenseeks tchelpaddress these issues andntains an analysis of the Cheshire and

Warrington Labour Marketsingdata available at the end of 2021 and befdltdorigades key

intelligence on labour magt demand and supply issues and draws on a body of evidence about the
Cheshire and Warrington labour market which has been developed over the last twoTears.

analysis has been overseen by the Cheshire and Warrington Data and Labour Market Group under

the leadership of the Cheshire and Warring®y LIt 2 @ SNB Q { 1 A f f &he dnafyRis 9 RdzO | { ’
includesdetailed reports on employer demand; digital skills; the training infrastructure; young

people; low carbon jobs; and the impact of Cetftlon the Lhour Market.These reports can be

found here.

Taken together these reports constitute a substantial body of analysis of the Cheshire and
Warrington labour marketThis intelligence is being used by:

9 Our local colleges and training providers to help inform their curriculum planning and their
investments in specialist equipment and other facilities (including the Skills Development
Fund andhe Institute of Technology).

1 The Pledge tprovide our local schools with the labour market intelligence they need to
inspire and inform their students about new technologies and career opportunities and to
set their lessons within the context of rel#fe business problems/challenges and to shape
the plans forthe Cheshire and WarringtdBareers Hub

1 TheCheshire and Warringtodobs Portalvhich,with over 20k job vacanciebas had over
95k unique monthly user visits over the last 10 months from people searching for job and
apprenticeship opportunities.

1 Job Centre Plus and the varidosalorganisations that support the unemployed and

economically inactive

OurDigital Skif & t I NI YSNBKAL) 02 ARSYGATe AGaAQ 3IS23INI
The 17 Local Growth Fund skills investments that have recently started to deliver across

Cheshire and Warrington.

=a =4
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2. EXECUTIVE SUMMARY

As noted in thdntroductionabovea key issue in théabour market is that of information failure
This report seeks thelpaddress thaissueby providing a comprehensiand referenced
assessment of the labour markagainst the following headings:

Analysis of the local landscapgopulation; employment and unemploymentbs GVA and
business stockndustrial structure occupational structurgearnings and income; and deprivation.

Demand for labour and skillsmpact of Covidl9; economic development drivensidustry sector
analysis; occupational analysgector earnings analysismployerdemandfor skills forecast future
demand;and automation.

Skills supplyyoung people in Cheshire and Warrington; the @yof skills to young peopladult
skills in Cheshire and Warrington; the supply of skills to adults in Cheshire and Warrington; and
employer training

Supply and demanuskills gaps and skill shortage vacancisatial alignment of skills supply with
community demand; anduture demand for skills.

In addition to information failures in the labour market, the followingksy issueshat can be
addressed by local actidrave been identified from the body of labour market intelligence
summarised in thiseport:

1. The labour markeimpacts causedly the global pandemic must be mitigated, and action
continues to beneededto ensure a recovery that delivers growth and inclusiod meets
employer demand including filling hard to fill vacancies, by linkingokhees with the
highest levels of need to the (often adjacent) places with the highest levels of opportunity.

2. To meet current demand, we need to fill at least 20K vacancies, many at Level 3 +; and to
meet future employer demand, Cheshire and Warringtondw@1,000 more adults
gualified to Level 3+, and 75,000 more qualified to level 4+ by 2027 compared to 2017.
Many of these roles will require higher technical and digital skills.

3. Employers in C&W are much more likely to have skills shoxtacgncies in high skill roles
and more likely to experience bottom line business impacts from this. A range of action is
needed to support employers, including skills support and support to develop flexible
employment offers.

4. The gap between those youngggae in receipt of free school meals (FSM) and those not in
receipt of FSM for progression to a sustained place in education at Key Stage 4 is toe big (12
14%), as it is for attainment of Level 3 at age 193@%). This failure to maximise the skills
of our young people puts unnecessary constraints on economic grafitink is already
planned to ensure that the first year of the Careers Hub will focus on schools with the
highest numbers of young people eligible for FSM.

5. Where young people live in CheshimedaWarrington links to their level of attainment.

Young people tend to do less well in Ellesmere Port, North Warrington and Crewe.

6. There are significant gender disparities in learning in ICT, Engineering, Health and Social
Care, and Construction acrossledirning routes. This embeds a structural deficiency in the
labour market where some occupations only draw on the talents of half of the population.
Female participation in digital skills is too low at every level and for all ages.

The underpinning evidee for these issues is discussed below.
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2.1Covid19 continues to have adverse impacts on the labour market

At the time of writing, K S LJI Y RS Y A O mpait $rixtie laBodr $nblckdet hiasibé&en domplex

and will continue to be so. The immediate impactté pandemic was significantly cushioned by the
furlough scheme and other measures introduced by Government. Notwithstanding this, early in the
pandemic there were significant volumes of redundancies, increases in claimant unemployment,
increases of iwork benefit claims, and reductions in the business stock.

However, some key labour market indicators are now more positive:

1 By the autumn of 2021, the number on payrolls in Cheshire and Warringast.3% higher
than was the case prpandemic (HMRC).

1 InOctober 2021, the volume of UC claimants seeking work for a year or less in Cheshire and
Warrington (DWP measure) was lower (5660) compared with February 2020 (8606)

1 Even at the height of the pandemic, eleven wards had experienced jobs growth of more than
500 (2019 to 2020 BRES).

9 By October 2021, jopostingswere at 146% of the February 2020 levels, indicating a high
level of labour market churn.

Other labour market indicators continue to cause concern:

1 In October 2021 the number of UC claimas¢gking work in Cheshire and Warrington stood
at 18,472- 55% higher than the prpandemic level (DWP). The number of UC claimants
seeking work for more than three years was more than three times higher than the pre
pandemic level and when JSA claimants@nsidered alongside UC, the letlegm
unemployment problem is even larger (DWP).

1 InJul 20Jun 21, the employment rate in Cheshire and Warrington was 3% lower than pre
pandemic (LFS).

1 InJdul 2@; Jun 21, the number of sedfmployed in Cheshire and Wargton had decreased
by 8,700 (13%) compared to ppandemic levels (LFS).

1 Between the summer of 2021 and early December 2021, workplace mobility data for
Cheshire and Warrington (Google) hovered at around 30% beloywardemic levels,
suggesting a lonrterm change in the nature of work.

2.2The Cheshire and Warrington labour market needs more adult Level 3+

gualifications
The populatiorof Cheshire and Warrington is relatively did particular, the proportion of those
aged between 0 and 44 (for every agentian this range) is lower than England, whereas the
proportion of those aged 45 and above (for every age band in this range) is.hidfliis whyhe
working age population (aged 48!}) constitutes a lower percentage of the total population for
Cheshire and Warrington and all three Local Authorities than is the caBa@tend and the
Northwest (ONS)

The populatioris set to age further, increagjrthe number of retirements and so driving
replacement demand in the labour mark@NS) Health, education and business professionals;
corporate managers and directors, anther managers and proprietors; amdring personal service
occupations will all ive replacement demand in excess of 35% between 2017 and(20&king
Futures, IEREmMerging evidence suggests that the pandemic may have accelerated replacement
demand with record numbers of working age economically inactive declaring that they hareel ret
(LFS).
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Replacement demand in théheshire and Warringtdabour market will drive a demand for higher

level skills, with demand for skills at Levels 4 to 8 (higher to doctorate) forecast to significantly
increase, demand for skills at L3 are fore¢adie stable, and demand for skills below L3 are

forecast to decline. Demand at L3+ and above is forecast to increasafstock 0f333,000 in 2017

to a stock 004,000 in 2027(Working Futures, IERRealtime data is supporting this analysis, with

the five roles with the highest job posting intensity Cheshire and Warrington at the end of 2021
beingat Level 4 +Nurses; Natural and Social Science Professionals; Physiotherapists; Teaching and
Other Educational Professionals; Chemical ScientistsEkaudrical Engineeys

The estimated annual outflow of L3+ qualified residents (from LFS and ONS population estimates) is
7,500. The estimated annual inflow of L3 qualifieey#@rolds (from DfE SFR and ONS population
estimates) is 6,000. The estimatedraal L3 inflow from FE/Apprenticeships for adults (ESFA
Localities data cube) is 4,500. This gives an estimated net inflow of L3+ qualified into workforce of
3,000. The IER forecast of annual replacement demand at L3+ is 13,000. This means thatrhere is a
estimated annual shortfall of L3 qualified inflow to meet IER forecast replacement demand of
10,000.

2.3Skill shortage vacancies are more prevalent than in England and constrain

economic activity more
It is reported in the Employer Skills Survey 2019 tiapleyers in Cheshire and Warrington were
more likely than their English counterparts to have at least one vacancy (19% vs 17%); to have at
least one hard to fill vacancy (10% vs 8%); and to have a skill shortage vacancy (7% vs 6%). Of
employers with at lest one vacancy, 52% in Cheshire and Warrington had at least one vacancy that
was hard to fill (England 44%) and 38% had at least one that was hard to fill because a skills shortage
(32% England).

The proportion of vacancies that were attributable to skhbrtages were much higher (46% vs 26%)

in Cheshire and Warrington in higkill roles and somewhat higher (28% vs 22%) for labour

intensive rolesWhen askedbout the technical/practical skills that they found difficult to obtain

from applicants for alheir skill shortage vacancigg much higher proportion of Cheshire and
Warrington employers (78% vs 63%England F2dzy R AU RAFTFAOdzA G G2 20
1y26ft SRIS ySSRSR (G2 LISNF2NXY (GKS NRf StdoobtahR | &
a! RGIF yOSR 2 NJ FHSS2010)h ApkCrtiR021, gst lesq than Halfiof the skills that had a
high posting intensity in this period were for digital skills and most of the remainder related to

health and cardEMSI Analyst)

Realtime data suggests that some employers are beginning to change job specifications to be more
flexible (eg specifying that patime working will be considered); although many are not doing so yet
(C&W Jobs Portal).

A higher proportion of Cheshire and Wiagton employers felt that the impact of skill shortage
vacancies on their business would be to lose business or orders to competitors than was the case in
England (47% vs 41%) (ESS2019).

Analysis of job postings data (EMSI Burning Glass) at the endlo6B0@'s that the key specialist

skills sought by employers are for customer service and teamwork; the key baseline skills sought are
communication and organisational; and the key digital skills are for Microsoft (Office and Excel) and
SQL. The most sougtertifications are for CSCS and various nursing and care qualifications.

Many hard to fill vacancies are seeking good digital and communication skills. Hard to fill vacancies
with a high job posting intensity and high current volumes should be a prforiipterventions from
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skills and employment partners. These interventions will vary from intensive vatacussed
support to individuals to longeterm highlevel skills programmes. On this basis, the following
occupational areas (identified from EMSIadyst) should be considered priorities for action:

9 Nurses

Natural and Social Science Professionals
Physiotherapists

Teaching and Other Educational Professionals
Chemical Scientists

Electrical Engineers

Design and Development Engineers

Credit Controllers

1 IT Engineers

=A =4 =4 4 -4 - 4

Actions will include skills interventiossich as on the job training butill also need to include
supporting employers toeview specifications for jokand changing terms and condition$he Jobs
Portal includes a pagspecifically for employers advising them on changes in the labour market and
the need tochange job specs and the Growth Hub can support on these issues.

2.4The gap between disadvantaged and«isadvantaged young people is too big

and constrains economicayth
By the age of 11 there is already an attainment gap between children classified as disadvantaged
and those who are not. This attainment gap in Cheshire and Warrington is larger than for England.
The percentage of disadvantaged and ngisadvantaged ppils that achieved the expected
standard in reading, writing and maths at Key Stage 2 in 2@184d an attainment gap of 226 ppt
in the threeCheshire and Warrington local authorities, higher than England which stood at 20ppt.

This attainment gap caas through to attainment at 16 (Key Stage 4, Attainment 8 meastihe).

gap has been higher in all three local authorities than in England every year for the past three and
widened in all three in 2020/21At age 16, lte gap between disadvantaged pupil€seng a

sustained education destination compared to all other puipil2019/20was larger for all three local
authorities (11.4% Cheshire East, 12.2% Warrington, 18.7% Cheshire West and Chester) than the
English figure of 7.7%.

This may help explain, part, the Level 2 and Level 3 attainment gaps at age 8.gap between

the proportion eligible for free school meals that achieved a Level 2 and the proportion not eligible
for Free School Meals achieving a Level 2 has been smaller in England tfeathne¢h®eshire and
Warringtonlocal authorities every year since 2004/5. However, in the last year for which there is
data the gap narrowed for all three local authorities. This was the first year of examination
disruption due to the pandemic.

The positon is similar for the attainment of Level 3 at age IlI9England, the gap in attainment of
Level 3 for those eligible and those not eligible for FSM has been approximatehefgéen 2004
and 2020 The three Cheshire and Warrington local authorities relleonsistently had a gap more
than England, usually greater than 5ppt in any given ya&020, where examinations were
disrupted by the pandemic, the gap increased in Cheshire East and Warrington and narrowed in
Cheshire West and Chester.

1 https://www.candwopportunities.co.uk/employers/
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The Level 8lisadvantage attainment gap at 19 can, in part, be explained by what proportion of
disadvantaged learners were entered for Level 3 programmes. The disadvantage gap on Level 3
entries was 28ppt for providers in Cheshire East, 12ppt for providers in Gh&ghast and Chester,
and 30ppt for providers in Warrington.

2.5Where young people live links to their level of attainment and progression

The Income Deprivation affecting Children Index (IDACI) measures the proportion of all children
aged 0 to 15 living in imene deprived families. It is a subset of the Income Deprivation domain of
the Index of Multiple Deprivation (2019)he highest levels of deprivation occur in Ellesmere Port,
areas to the northwest of Chester, parts of Warrington, parts of Winsford arasatCreweMany

of these areas are adjacent to areas of employment opportunity but continue to experience high
levels of worklessness.

The indicators that are used in thea 5Qhifdren and Young People Education-domain areKey
Stage 2 attainmentkey Stage 4 attainmenSecondary school absen&taying on in education post
16; and entry to higher educationThe areas that are deprived on this indicator are clustered in
Ellesmere Port, Warrington, and Crewe with additional clusters in WinsfordwidmtChester, and
Macclesfield.

There are six parliamentary constituencie<Cheshire and Warringtomhere the percentage taught

Ay a0OKz22fa NIYIGSR WhdziadlyRAY3IQ 2N WD22RQ o0& htal
including four constituencieshere 100% of students are taught in such providetsngleton,

Eddisbury, Tatton, and Warrington North. By contrast, only 35.6% of secondary school places in

9ff SAYSNE t 2Nl YR bSaidz2y INBE 6AGK WD22RQ 2NJ Who

In 2020/21, hree parliametary constituencieg Ellesmere Port and Neston, Crewe and Nantwich,
and Warrington Nortlg scored below the English average for Attainment 8 at Key Stdge2819,
four parliamentary constituenciesEllesmere Port and Neston, Crewe aahtwich, City of
Chester, and Warrington Soutfscored below the English average on Progress 8.

2.6There are significant gender disparities in learning delivery

There were significant gender disparities in FE and apprenticeships by learners dd®ih e

subjects taken in 2018/19. There were high proportions of female starts in Retail and Commercial
Enterprises, and in Health, Public Services and Care. There were high proportions of male starts in
Engineering and Manufacturing Technologies; Construeiwhthe Built Environment; and

Information and Communications Technology.

In 2018/19, 58% of A Levels in FE were started by females. This proportion rose to 67% for A Levels
in Arts, Media and Publishing, and 78% for A levels in Languages, Literaturdtanel Conversely,

92% of A levels in Engineering and Manufacturing Technologies, and 85% of A levels in Information
and Communication Technologies were started by males.

In 2018/19, males accounted for 52%16f18 Level 3 Diploma staria FE Howeverthere were

significant variations in the gender split for starts on individigaitor Qubject Areas (SSAsMales

accounted for 65% of starts in Leisure, Travel and Tourism; 91% of starts in Information and
Communications Technologies; 90% of starts irirteeging and Manufacturing Technologies; and

98% of starts in Construction, Planning and the Built Environment. By contrast, females accounted
for 83% of the starts in Retail and Commercial Enterprise; 69% of the starts in Health, Public Services
and Careand 60% of the starts in Science and Mathematics.
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Overall, 56% of startsy adultsnot funded by ESF were associated with female learners and 44%

with male learners. The general population of Cheshire and Warrington splits 51% female, 49% male.
However, mly 24% of ESkinded starts were by females. More work is required to understand the
reasons for this is and to ensure that the future Shared Prosperity Fund investment does not repeat
this gender disparity.

Female participation in FE Digital skills pesgmes was 29% at Level 2, 29% at Level 3 and 25% at
Level 4+,

There are highly gendered occupational areas in adult apprenticeships. Only 14% of adult
apprenticeships in Health, Public Services and Care were started by males. Similarly, only 11% of
apprentces in Engineering and Manufacturing Technologies were female and only 5% of apprentices
in Construction, Planning and the Built Environment were female.
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3. ANALYSIS AND DEFINITION OF THE LOCAL LANDSCAPE

This chapter provides an overview of the Cheshirg Afarrington Labour market, with sections on:

Population

Industrial structure

Earnings and Income
Deprivation

=4 =4 =4 -4 -4 -4 -4

3.1Population

The Office for National Statistics (ONS) estimates that Cheshire and Warrington has a population of

Occupational Structure

Employment, unemployment, and benefits
Jobs, GVA and business stock

939,900people with386,700resident in Cheshire Eaf43,800resident in Cheshire West and

Chester and 20900 resident in Warrington. Overall, tiwpulation in Cheshire and Warrington LEP
is 51% female, 49% male; with a similar gender split being reflected in all three local authorities.

Male Female Total
Cheshire and Warrington 460,800 479,100 939,900
Cheshire East 189,300 197,400 386,700
Cheshire West and Chester 167,600 176,200 343,800
Warrington 103,800 105,600 209,400

Source: ONS, Population estimate®cal authority based by five year ageand, NomisOct 2021

The working age population (ie aged-84) constitutes a lower percentage of the total population
for Cheshire and Warrington and all three Local Authorities than is the caBadgéand and the
North West This is true for both thenale and female working age population.

Area Male Female Total
number % number % number %

Cheshire and Warrington | 278,500 60.4 | 286,400 59.8 | 564,900 60.1
Cheshire East 112,300 59.3 | 115,700 58.6 | 228,000 59.0
Cheshire West and Chestg 100,900 60.2 | 106,100 60.2 | 207,000 60.2
Warrington 65,300 62.9 | 64,600 61.2 | 129,900 62.0
England 17,625,700| 63.0 | 17,608,200| 61.6 | 35,233,900/ 62.3
North West 2,279,000 | 62.6 | 2,293,900 | 61.5| 4,572,900 | 62.1

Source ONS, Population estimatedocal authority based by five year age band, Nomis Oct 202
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There is no reliable information which is current on the ethnic makeup of the Cheshire and

Warrington LEPRopulation or of the populations of its constituent Local Authorities. The most

recent available data on ethnicity is from the 2011 Census. This information is presented in the table
0St26d ¢KS LISNOSyGlraS ARSYGATeE Asywas 96 RSNChSHirgdSa | a
East, 97.4% in Cheshire West and Chester, and 95.9% in Warrington.

Local Authority Ethnicity Percentage
Cheshire East White 96.7
Mixed/multiple ethnic groups 1
Asian/Asian British 1.6
Black/African/Caribbean/Black British 0.4
Other ethnic group 0.2
Cheshire West and White 97.4
Chester Mixed/multiple ethnic groups 0.9
Asian/Asian British 1.2
Black/African/Caribbean/Black British 0.3
Other ethnicgroup 0.2
Warrington White 95.9
Mixed/multiple ethnic groups 1.1
Asian/Asian British 2.4
Black/African/Caribbean/Black British 0.3
Other ethnic group 0.2
Source: Race Disparity Unit/Census 2011

The age profile of Cheshireadd: NNRA Yy 32y Q& LR LIz I GA2y A& 2t RSNJ (K
chart below.

Population by age group2020
25.0

20.0

15.0

10.0

5‘ 1 1k I
0.0 I I

16-19 20-24 25-34 35-49 50-64

o

B Cheshire and Warrington m England

Source: ON8opulation Estimates
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In the diagram belowthe Englandage profile would be a circle with a radius of 1. As can be seen,

/| KSAKANB YR 2FNNAy3G2yQa 3S LINBPTFAES Aa a41SeSR
proportion of those aged betweed and 44(for every age band in this range) is lower thzgland

whereas the proportion of those aged 45 and above (for every age band in this range) is higher.

Age Profile of Cheshire and Warrington compared with England
(England=1)

Aged under 1 year
Aged 85 and over 1.2 Aged 1 - 4 years

Aged 80 - 84 yea Aged 5 - 9 years

Aged 75 - 79 yeai# ' Aged 10 - 14 years

Aged 15 - 19 years
Aged 20 - 24 years

Aged 60 - 64 years Aged 25 - 29 years

Aged 55 - 59 years Aged 30 - 34 years

Aged 50 - 54 years Aged 35 - 39 years
Aged 45 - 49 years Aged 40 - 44 years

Source: ONS Population estimat2821

b2d 2yteé Aa GKS +3S LINRPFAES 2F / KSAaKANB | yR 2 NI
population is also forecast tirther age as is that of England he chart below illustrates the

forecast changestb KS& KA NB I y R 2 | NIwdpyladah Dy230by de bandd k day R Q &

be seen from this that quite significant population increases are forénaSheshire and Warrington

for 5 of the 6 age bands over 60 (the exception being for those aged4/gears). Conversely the

only age band farcast to grow by more than 10% for the under @€heshire and Warringtas

the 16¢18-yearold population where a growth of3% is forecast for Z8D. This population growth

of 16¢18-yearolds will put pressure on the capacity of the Further Educatiastesy in Cheshire and

Warrington.
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Forecast population change 2022030 by age band, Cheshire and
Warrington and England

-30.0% -20.0% -10.0% 0.0% 10.0% 20.0% 30.0%  40.0% 50.0%

Under 5 years =
5to 9 years -
10 to 13 years -

14 to 15 years
16 to 18 years
19 to 24 years
25 to 29 years —E——
30 to 34 years S
35to 39 years
40 to 44 years
45 to 49 years —
50 to 54 years T EE—
55 to 59 years ——
60 to 64 years
65 to 69 years
70 to 74 years —
75 to 79 years
80 to 84 years
85 years and over

m % Change C&W m % Change England

Source EMSI Analyst

This pattern of change over the nek@ years sees large outflows from the working age population

which will not be fully offset by inflows of young people. This will mean that a significant proportion

2F SYLX 28SNRBRQ FdzidzNB RSYFYR F2NJ ajAatfta gAatf ySSF
population, or increased inward commuting, or increased migration, rather than solely from-the in

flow of skilled young people. Inward commuting is alrehijh, and the broader context makes

increased migration less likely, so the focus will increasingly be on the resident population. This will

put increased pressure on the capacity of the existing Further Education system in Cheshire and
Warrington.

Over the last decade, net inward migration (local and international) has been positive but relatively
small scale in all three local authority areas, amounting to less3b6#&00 people over the decade.

Net International| Net National
Cheshire East 961 16,799
Cheshire West and Chester 1,418 11,149
Warrington 2,219 2,361
Cheshire and Warrington 4,598 30,309

Source: ONS, Local Area Migratitrdicators
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Directly following the Brexit referenduf201617), international migration figures showed a net
outflow from Cheshire anwarrington. However, sinamid-2017there has been a small net inflow
each year.

20162017 20172018 20182019 20192020

Inflow Outflow | Inflow Outflow | Inflow Outflow | Inflow Outflow

Cheshire 1,515 1,652 1,540 1,662 1,392 1,001 1,240 1,267
East

Cheshire 1,402 1,473 1,501 1,385 1,362 779 1,351 1,085
West and

Chester

Warrington | 964 1,021 1,055 885 926 568 796 786
C&W 3,881 4,146 4,096 3,932 3,680 2,348 3,387 3,138

Source: ONS, Local Area Migration Indicators

3.2Employment, unemployment, and benefits

The table below sets out the data for economic activity, employmenteseatiloyment, and
unemployment for Cheshire and Warrington and its three constituent Local Authorities,
benchmarked against the same indicatass Englandand theNorthwestRegion. The percentage
economically active, the percentage in employment and the percentage who are employees are all
higher in Cheshire and Warrington and two of its three constituent Local Authorities (Chéa&dste

and Chegtr and Warrington) than is the case for Great Britain.

The percentage unemployed (International Labour Organisation defirgtib@)waslower in
Cheshire and Warringtoand its three constituent Local Authorities theuasthe case folEngland
with unemgdoyment standing a#t.1% forCheshire and Warringtocompared t05.1% forEngland
The percentage in seéfmploymentwasslightly lower in Cheshire and Warrington than Eorgland

Cheshire | CWAC Warrington | C&W NW England
East
All People
Economically | 76.3 83.6 81.2 80.1 77.0 78.8
I QG A BSH
In 72.5 81.1 78.3 77.0 73.1 74.7
OYLX 2eY
9YLX 285|626 71.0 70.0 67.4 64.6 64.9
{StF 9V 97 9.4 8.3 9.3 8.3 9.6
Unemployed§ | 4.1 3.4 3.8 3.9 4.9 5.1
Males
Economically | 77.8 87.5 82.8 82.5 80.1 82.5
I QG A BSH
In 73.7 85.0 79.8 79.3 75.9 78.0
OYLX 2eY
9YLJ 28 S|632 73.4 70.4 68.6 64.7 65.4
{StF 9V 105 11.6 9.4 10.6 11.1 12.4
Unemployed8 | # # # 3.9 5.1 5.3
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Females

Economically | 74.9 79.7 79.7 77.7 73.8 75.1
I O A@PSH

In 71.4 77.2 76.7 74.8 70.4 71.4
9YLIX 2eY

9YLX 285|621 68.7 69.6 66.2 64.6 64.3
{StF 9Y90 7.3 7.2 7.9 55 6.9
Unemployed§ | # # # 3.8 4.7 4.8
Source: ONS annual population survey

W - numbers are for those aged 16 and over, % are for those agéd 16

§ - numbers and % are for those aged 16 and over. % is a proportion of economically active

Between 20@ and 202, the employment rate in l&shire and Warrington hassuallybeen higher
than Englad. Cheshire and Warrington entered the pandemithvein employment rate higher than
that for EnglandThis was still the case in the period Jul 2020ne 2021although the gap between
the two hadhalvedfrom 2.7% Apr 2019Mar 2020 to 1.3% (Jul 2026 June 2021)

Employment rate and employment level
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Cheshire and Warrington Employees Cheshire and Warrington Self-employed

= Cheshire and Warrington Employment Rete==England Employment Rate

SourcelFS/APS, ONSAP Core Indicator)

Thechart above illustrates that theumberof residentsin employment in Cheshire and Warrington
decreasedy just over 29%rom 397,200in the year directly preceding the pandemic388,300July
2020 June 2021The number in seEmploymentwent from a prepandemic67,600to 58,900 in the
year July 202Qune D21¢ a decrease gst less than 13%.

It can be seen from the table below that 8@.%%6, Cheshire and Warrington LEP had a lower level of
economic inactivity than the Norttest Region (2%) andEngland21.2%). Economic inactivity was
also lower tharEnglandn both Cheshir&Vest and Chestgi16.4%) and Warrington §18%).

Economic inactivity was, however, higher tiHamgland and the N\ Cheshirdeast

Compared wittEngland fewer people were economicaligactive in Cheshire and Warrington
because they were a student or because they had family responsibilities. On the other hand,

significantly more were economically inactive due to retirement in Cheshire and Warrington than in
England
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13.5% of those ecommically inactive irCheshire and Warringtosed that they waned a joh, which
was significantly lower than th21% saying this in England.

Cheshire | CWAC Warrington | C&W NW England
East
Total 23.7 16.4 18.8 19.9 23.0 21.2
Student 28.4 # 25.8 23.9 26.1 28.9
Looking After | 13.4 20.4 17.5 16.4 18.6 19.8
Family/Home
Temporary ! ! ! ! 1.8 2.0
Sick
LongTerm 24.5 15.7 25.7 22.1 26.5 22.9
Sick
Discouraged | ! ! ! # 0.7 0.8
Retired 25.2 36.5 154 26.5 14.6 13.4
Other 8.0 # 12.1 9.3 11.7 12.3
Wants A Job | 15.6 # 12.8 13.5 194 21.0
Does Not 84.4 89.4 87.2 86.5 80.6 79.0
WantaJob
Source: ONS annual population survey
# Sample size too small for reliable estiméee definitions)
I Estimate is not available since sample size is discl¢s@eedefinitions)
Notes: numbers are for those aged %&31.
% is a proportion of those economically inactive, except total, which is a proportion of those add 16

Theeconomicinactivity ratein Cheshire and Warringtagoing into the pandemiwas16.9% (April
2019March2020). Tis increased to a peak 20.4% (April 202Q March 202} before dropping
back slightly to 19.9%F he gapbetween England and Cheshire and Vifegton economic inactivity
rates has decreased fro814% t0l.3% during the pandemic.

Both Warrington and Cheshire East have seen incraasonomic inactivitpver the pandemic,
with Cheshire East in particulahowing a very marked rise from 14.6% to728. By contrast,
economic inactivity in Cheshire West and Chedesmreased during the pandemic.
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Economic inactivity rate, Cheshire and Warrington, NW and England il
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The two charts below provide data on the proportion of the economidadigtive that want a job
and the proportion of the economically inactive that say they have retifedether they seem to

indicatethat many ofthe economically inactive who previoudsid that theywanted a job have

now retired Thefirst chart shows that the proportion ofthe economically inactive in Cheshire and

Warrington that wanéd a job in July 202@, June 202had declined td.3.5% whichwasthe second

lowest recorded in this time serigthe lowest beindl3.3% iPApr 2005Mar 2006.
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C&W, NW and England¥ of economically inactive that want a job
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Converselythe proportion of the economically inactive in Cheshire and Warrington that report
themselves as retired &6.5% is the second highest for this metric in the time s€hgghestbeing
27.2% inJan 200eDec 2008. This is almost double tHatest reportedretirement metric in England
(13.4%) Every local authority in Cheshire and Warringbften exceeds the English measubeit
the current retirement rate in Cheshii&est and Chesteat 36.5% is a recdrfor the time seriesnd
isover 10ppt higher than any reportedr Cheshire West and Chesfae-pandemic going back to
2004

C&W, NW and England®o of economically inactive due to retirement
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The percentagef the resident populatiortlaimingout of work benefitdbenefit is laver in Cheshire
and Warrington and all three Local Authorities as compared witiNibihwestregion andEngland
This is the case for males and females.

Total Male Female

Cheshire East 3.2 3.7 2.7
Cheshire West and Chester 3.6 4.3 2.9
Warrington 3.7 4.4 3.1
Cheshire and Warrington 35 4.1 2.9
Northwest 5.4 6.5 4.2
England 4.9 5.6 4.1
SourceNOMIS Nov 2021
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The chart below illustratgthe data over time for the Claimanate for EnglandCheshire and
Warrington and its constituent local authoritie¥$he Cheshire and Warringtoate has increased
from 2.3 % in February 2020 to 3.7%Sieptember 2021However, the rate of recovery byish
measure has been faster in Cheshire and Warringtan in England, with Cheshire and Warrington

going frombeing 0.7% below the English rate at the onset of the pandemic # b&low England
by September 2021

Claimant rate, C&W and England 262821
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Thetable below pesents information on the claimant count by age. A higher percentage-2418

and 1821 year olds are claimants in Cheshire and Warrington than is the case for the population as
a whole. This is also the case Erglancand theNorthwestregion.The clainant rate is lower in
Cheshire and Warrington for every age band when comparedivitiland and the Northest.

Cheshire And Warringtor; Cheshire And Warringtor] North West | England
(Level) (%) (%) (%)
Aged 16+ 19,570 3.5 5.4 4.9
Aged 16 To 1] 30 0.1 0.3 0.2
Aged 18 To 24 3,285 5.2 6.9 6.1
Aged 18 To 2] 1,835 5.4 7.2 6.1
Aged 25 To 44 11,450 4.1 6.2 55
Aged 50+ 4,810 2.4 3.8 3.8
Source: ONS Claimant count by sex and age
Note: % isnumber of claimants as a proportion of resident population of the same age

The chart below illustrates the effows and offflows ofclaimants of out of work benefitsom June
2020to August 2021. Between March 2020 and May 2020, there was a verycsighgpiken ort
flows to the claimant counbecause othe onset of the pandemicThis is not shown on the chart.

With the exception of two months in the late spring/early summer 2@2dimant onflows have
exceeded claimant oflows.
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Claimant count on and off flows June 202@wugust 2021
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SourceStatXplore, Alternaive Claimant Count On flows/Off flows

The chart belovshows the volume of Universal Credit claimantS€heshire and Warrington
searching for work by the duration of their claim between February 20Z0ctober2021. Claims
increasedfom 11,819 in February 2020 to a peak #6,453 inMay 2020 andvere at18,478by
October2021¢ an increase 056% over the duration of the pandentic October 2021

It is notable that he numberof people claiming for less than a year decreased betweshruary
2020and October2021,whilst the volume claiming for 1 year prore increasedrom 4,856 in
February 2020 t02,812in October2021¢ an increase 0164% There was a 209% increase in the
numbers(2,073increasg claiming for more than three years between these dates at80%
increase in number$(883increasd claiming for between 1 andygars.

UC claimants searching for work by claim duration, Feb 202@t 2021
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SourceStatXplore, November 2021

Halfof the Lower Super Qput AreagLSOASs) in Cheshire and Warrington haeee than 5
residents that have been claiming Universal Credit and searching for work for more than 3 years.

21| Page



Theseneighbourhoodsare shown on the map below in red. It can be seen from this that there are
concentratons & dzOK Yy SAIKoOo2dz2NK22Ra Ay |ttt 2F GKS [9t Qa

e \‘:’

UC Claimants searching for work for more than 3 years '
Blo-5

[5-31
o WA S

Periodically the Government publishes an Index of Multiple Deprivation. The most recent of these

was published in 2019 (IMD 2019). The IMD 2019 provides data on the overall leveliohtii@mpin

[ 26 SNJ { dzZLJSNJ hdzi Lddzi ! NBFa o[ {h!&avd ¢KAaA A& odzAf i
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Map by Brennan Wilson Ltd in QGIS. Data from StatXplore, OS and StreetMap

The Employment Deprivation DomainIbfD 2019 measures the proportion of the workiage
population in an area involuntarily excluded from the labour market. This includes people who
would like to work but are unable to do so due to unemployment, sickness or disability, or caring
responsibities. It is built up from six indicators:

T /tFAYLFYyGa 2F W20aSS1 SNibasedanhdinzambased)Swomen2 G K 02 y
aged 18 to 59 and men aged 18 to 64

1 Claimants of Employment and Support Allowance (both contribth@sed and income

based), wanen aged 18 to 59 and men aged 18 to 64

Claimants of Incapacity Benefit, women aged 18 to 59 and men aged 18 to 64

Claimants of Severe Disablement Allowance, women aged 18 to 59 and men aged 18 to 64

[ EFAYEFYGE&a 2F /FNBNRa !t {Rehbgfdl8®6462YSYy ISR wm)

Claimants of Universal Credit in the 'Searching for work' and 'No work requirements'

conditionality groups.

=A =4 =4 =4

Data for Cheshire and Warrington LEP for the Employment Deprivation Domain of the 2019 Index of
Deprivation isllustrated in the map belowlt is clear fronthis that the highest levels of employment
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deprivation are in Warrington, Ellesmere Port, Crewe and Chester with clusters also evident in
Winsford, Northwich and Macclesfield.

Employment Deprivation in Cheshire and Warrington (IMD2019)

Decile of deprivation. Red is most deprived.
i 1
i 2

Ma?) by Brennan Wilson Ltd in QGIS. Data from IMD2019, Streetmap and OS.

The map below shows LSO#sestimated claimant ratéSept 2021) TheEmployment Domaimap
and the estimated claimant rate mage very similar although it is clear that the pandemic has
driven up claimant unemployment in communities adjacent to Manchester Airport.
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Estmated claimant rate in Cheshire and Warrington by LSOA, September 2021

=

Estimated LSOA claimant rate (%)
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Map by Brennan Wilson Ltd in QGIS. Data from OS, ONS and StatXplore

3.3Jobs, GVA abusiness stock

Jobs density is defined as the number of jobs in an area divided by the resident population aged 16
64 in that area. For example, a job density of 1.0 would mean that there is one job for every resident
aged 1664. The graph below illusties that between 2010 and 2017 there wastaadyincrease in

Jobs Density in Cheshire and Warrington, from 0.84 and peaking2an12019. Forall this century,

jobs densityhas been higher in Cheshire and Warrington tharEiegland andhasalsobeen tigher

than England for all three local authoritifess over a decadeJob density is particularly high in
Warrington A high jobs density signifies thapkce is a net importer of labour from adjacent areas.

Job Density in Cheshire and Warrington and England 22009
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20002001200220032004200520062007200820092010201120122013201420152016201720182019

= Cheshire and Warrington====Cheshire East Cheshire West and Chester

Warrington = England

Source: NOMIS, ONS Jobs Density
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Labour produtivity in Cheshire and Warringto(GVA per hour worked) is higher than for England
and has been for every yebetween2004and 2019 Productivity in Cheshire East hamnsistently
been higher than Englan@roductivity in Warrington has congésitly been lower than in England
Productivity in Cheshire West and Chester has been higher than England for evergtyesem
2004 and2017 butfell below England in 2018 and 2019.

Nominal (smoothed) GVA per hour worked, C&W and England, 2004

20019
45
40
35 S
T _——— ——
25 /
20

2004 2005 2006 2007 2008 2009 2010 2011 2012 2013 2014 2015 2016 2017 2018 2019

e Fngland Warrington Cheshire East

Cheshire West and Chestes== Cheshire and Warrington
Source: SAP Core Indicators/ONS®gional Productivity, 2004 2018 (published 2020)

ONS publish data orukiness birts and deatts. ONS advice on this data is that rates for geographies
smaller than regions should be treated with caution since factors such as management companies or
virtual offices can cause large volatility to the data yeatyear. However, LEP level data has been
included in the SAP Core indicators so is reported below.

IN2®0,at105> = (1 KS W6 dza A y $hd saménEhedhite aNd WaSitytomsinh BEngland
hy GKS 20KSNJ KFYyRX (GKS WodzaAySaadperéeMig&poiNts § SQ Ay
lower than England

Business birth and death rates in C&W and England 22030
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2015 2016 2017 2018 2019 2020
= [England Birth rate = Cheshire and Warrington Birth rate
England death rate Cheshire and Warrington death rate

Source: ONS Business Demography, 202620, Nov 21

25| Page



In, 2021 there were £,655businesses in Cheshire and Warringtdhis was a decline of just below

1% compared to the business count irRQ046% of businesses were in Cheshire East, 33% in

Cheshire West and Chester, artd2in Warrington. 90% of businesses in Cheshire and Wamingt
employed fewer than 10 people. Only 0.4% of businesses employed more than 250 people.

Employment Sizeband Cheshire Eas| Cheshire Warrington Cheshire and
West and Warrington
Chester

Total 19,510 14,010 9,135 42,655

Micro (0 to 9) 17,535 12,510 8,225 38,270

Small (10 to 49) 1,625 1,220 710 3,555

Mediumssized (50 to | 275 220 150 645

249)

Large (250+) 75 60 50 185

Source: ONS, UK Business Counts 2B®OMIS Nov 2021

The chart below sets out the data for the size structure of companies in Cheshire and Warrington
and England. Proportions of micro, small, medium and large companies are the same for Cheshire

and Warrington as England.

Company size structure, C&W and England 2021

Large (250+)

Medium-sized (50 to 249)=

Small (10 to 49) =

0%

10%  20%

30% 40% 50%

60%

H Cheshire and Warrington m England

Source: UK Business Counts 208OMS, November 2021
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time was lower than for both England and the region

WS Y. Mifisavas® Hecréadeol Q A Y
8,000(1.5%) compared to 2019.he proportion employed futime in Cheshire and Warrington, at
69.1%, was higher than for England or tRerthwest Conversely, the proportion employed part

70%

80%  90%

2This is not a count of people employed,iadividuals can have more than one job
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Cheshire And Cheshire And North | England
Warrington Warrington West (%)
(Employee Jobs] (%) (%)
Total Employee Joh 495,000 - - -
FultTime 342,000 69.1 67.7 68.1
PartTime 153,000 30.9 32.3 31.9
Source: NOMIS/BRES Nov 2021

From 2011 to 2021, jobs increased by 16.9% in Cheshire and Warrington from 432,500 to 505,642.
This change slightly outpaced the national growth rate in this period of 15.3% and helps explain why

an already high Job Density continued to increase.

520,000
500,000
480,000
460,000
440,000
420,000
400,000

380,000

2011 2012

Cheshire and Warrington jobs 2012021

2013 2014 2015

Source: EMSI Analygiovember 2021

2016 2017 2018 2019

2020 2021

More than 20% of Lower Super Output Ar¢eSOASh Cheshire and Warringtdmstmore than

1,000 jots. This is illustrated in the map beloMs can be seen, high volume job areas are distributed

extensively across the subgion,with highjob LSOA$eingconnected toboth conurbationsand
adjacent to the motorway network.
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Employee Numbers by LSOA in Cheshire and Warrington

Employee numbers

B 2-115

[ 1115-210
210 - 408

[ 1408 -1053

[ 1053 - 26179

Map by Brennan Wilson Ltd in QGIS. Data from BRES, ONS, OS and OpenStreetMap

3.4 Industrial structure

Compared with England, Cheshire and Warringtas & higher percentage of employees employed
in the Manufacturing sector, in the Retail sector and in the Professional, scientific and technical
sector. On the other hand, fewer employees were employadedalth, Education and the Public
Sector

This is ansistent with Cheshire and Warrington having a high business defbitysize of

employnent in sectors like Health and Education will largely be driven by the size of the population.
This means thatvhere the economy is bigger than might be expedtedt has ahigh jobs density),

such as in Cheshire and Warringttime proportion of employment in the public sector will be lower.
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Employment by sector C&W and England
O 2 4 6 8 10 12 14 16 18

B : Mining And Quarrying!
C : Manufacturing
D : Electricity, Gas, Steam And Air Conditioning Supply
9 Y 2FGSN) {dzlJd T {SogSN#3IST 21 aGS alyl3aSySyid ! yRX
F : Construction
D Y 2K2fSalts$S ! yR wS (rritgeN=ReSp—ypSemmNgee =i 2 NX
H : Transportation And Storage=
| : Accommodation And Food Service Activities
J : Information And Communicatior—
K : Financial And Insurance Activitigs
L : Real Estate Activitieg===
M : Professional, Scientific And Technical Activities
N : Administrative And Support Service Activities
h Y tdzofAO ! RYAYAAGGNI (Geeyem)l R 5STFSYyOST / 2Y Lz &2 NE |
P : Education
Q : Human Health And Social Work Activities
R : Arts, Entertainment And Recreatiops
S : Other Service Activitieg====

m C&W % m England %

SourceNOMISBRESNovember 2021

The Table below provides data on the number of jobs in Cheshire and Warringiaauisyrial
sector. There are five sectors that had more than 40,000 jobs in Cheshire and Warimg@2t

They were:

1 Manufacturing

1 Wholesale and Retail Trade; Repair of Motor Vehicles and Motorcycles
9 Professional, Scientific and Technical Activities

1 Administrative and Support Service Activities

9 Human Health and Social Work Activities

Human Health an@ocial Work activitieexceptedithe remainder of thesaectors alemployeda
higher proportion of the workforce than was the case for England
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Cheshire And Cheshire And  North | England
Warrington Warrington West (%)
(Employee Jobs (%) (%)
B : Mining And Quarrying 450 0.1 0.1 0.1
C : Manufacturing 43,000 8.7 9.7 7.8
D : Electricity, Gas, Steam And Air 2,000 0.4 0.6 0.4
Conditioning Supply
E : Water Supply; Sewerage, Waste 4,000 0.8 0.7 0.7
Management And Remediation Activities
F : Construction 20,000 4.0 4.2 4.7
G : Wholesale And Retail Trade; Repair O 83,000 16.8 16.7 15.0
Motor Vehicles And Motorcycles
H : Transportation And Storage 26,000 5.3 5.0 5.2
| : Accommodation And Food Service 32,000 6.5 6.8 7.2
Activities
J : Information And Communication 18,000 3.6 31 4.7
K : Financial And Insurance Activities 21,000 4.2 2.6 3.6
L : ReaEstate Activities 7,000 14 1.6 1.8
M : Professional, Scientific And Technical 63,000 12.7 8.9 9.0
Activities
N : Administrative And Support Service 49,000 9.9 8.4 9.0
Activities
O : Public Administration And Defence; 14,000 2.8 4.6 4.2
Compulsory Social Security
P : Education 33,000 6.7 8.5 9.0
Q : Human Health And Social Work 58,000 11.7 14.4 13.2
Activities
R : Arts, Entertainment And Recreation 11,000 2.2 2.2 2.2
S : Other Service Activities 8,000 1.6 1.8 2.0
Source: ONS BusineRegister and Employment Survey : open access
Notes: % is a proportion of total employee jobs excluding fdrased agriculture
Employee jobs excludes selfnployed, governmensupported trainees and HM Forces
Data excludes farfased agriculture

Thetable below provides information on jobs change, by sector, betweed a0d 2®1 and the

2021 20F GA2y vdz2iASYy(d F2NJ SIFOK aSO02NX» ! W[ 20F (A2
sector is over or underepresented in an area. An LQ of 1 mearst #hsector has the same

proportion employed locally as nationally, whereas an LQ of 2 means that the local area employs

double the proportion of people in that sector compared to nationally.

The sectors which added the most jobs between2@id 2216 SNBE a2 K2f Sal £ S I yR N&
NELI AN 2F Y23G2N) OSKAOf Sa NYBRICEDE2 NYROMGS N2 THERERK 2 |
AOASYUGATFAO | yR GSOKY A O24,830j0bONire atarshig® iy mardithaik Yy A y C
the average ofl 7% in thigperiod: Mining and Quarrying; Water Supply; Sewerage, Waste

Management and Remediation Activities; Transportation and Storage; Real Estate Activities;

Professional, Scientific and Technical Activities; Administrative and Support Service Activities; Human
Health and Social Work Activitiesnd Arts, Entertainment and Recreation
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By contrasthere were absolute declines in the numbers employedixnsectorsAgriculture,
Forestry and Fishing; Electricity, Gas, Steam and Air Conditioning SLqudyruction; Information
and Communication; Public Administration and Defead Compulsory Social Securignd
Education

Sectoral strengths in the Cheshire and Warrington local economy (ie those sectors with the highest
f20FGA2Yy | dz2 (RBtySidot S yIOf RIzZRNEBG ekt G NF RST NBLI ANJ 2
(LQof1.B0OT dat NBFTFSaaArzylfs AO0ASY(48Fn Oda CARF YiGOK AIOY R
F Od A @A G AB)aTeanspartationZ2ri Stardge (LQ of4);l Y R & 2 | ly; SeMikrageziadiste
YEYEFISYSYyG YR NBYSRRBO.GAZY | OGAGAGASAE 6[v 2F wmd

Description 2011 2021 % 2021
Jobs Jobs Change| LQ
Agriculture, Forestry and Fishing 4,159 3,584 (14%) | 0.80
Mining andQuarrying 342 843 147% | 0.95
Manufacturing 42,192 | 42,491 1% 1.07

Electricity, Gas, Steam and Air Conditioning Supply | 3,207 1,516 (53%) | 0.68
Water Supply; Sewerage, Waste Management and 2,855 4,324 51% 1.30
Remediation Activities
Construction 22,083 | 20,846 (6%) 0.82
Wholesale and Retail Trade; Repair of Motor Vehicles| 72,220 | 84,104 | 16% 1.13
and Motorcycles

Transportation and Storage 19,758 | 28,988 | 47% 1.14
Accommodation and Food Service Activities 29,880 | 34,952 17% 0.91
Information and Communication 15,014 | 14,220 (5%) 0.65
Financial and Insurance Activities 20,940 | 22,003 |5% 1.26
Real Estate Activities 5,218 6,277 20% 0.68
Professional, Scientific and Technical Activities 41,316 | 65,746 | 59% 1.48
Administrative and Support Service Activities 38,707 | 46,873 | 21% 1.08

Public Administration and Defence; Compulsory Socig 16,016 | 15,621 (2%) 0.68
Security

Education 32,954 | 31,014 (6%) 0.72
Human Health and Social Work Activities 49,154 | 59,576 | 21% 0.90
Arts, Entertainment and Recreation 7,244 12,838 | 77% 1.09
Other Service Activities 9,239 9,827 6% 0.96
Total 432,500 | 505,642 | 17%

Source: EMSI Analyst, November 2021

3.50ccupational Structure

It is possible to establish from the Annadpulation Survey the occupations held by residents in
Cheshire and Warrington and the three constituent Local Authorities. This data is presented in the
table below. It is important to note that this data is for all residents of Cheshire and Warrington,
rather than for all those employed in Cheshire and Warrington.

This data shows that the occupational profile for residents of Cheshire and Warringiny isimilar
to the profile for England
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Occupations

Cheshire| Cheshire Warrington | G&W NW | England
East West And
Chester

Soc 2010 Major Group | 50.3 50.9 50.1 50.5 47.3 | 50.3
1-3
1 Managers, Directors | 16.4 13.8 10.6 141 10.2 | 11.2
and Senior Officials
2 Professional 21.5 251 22.7 23.2 22.2 | 23.4
Occupations
3 Associate Professiong 12.4 12 16.7 13.3 14.7 | 15.6
& Technical
Soc 2010 Major Group | 19.8 20.2 16.5 19.2 19.5] 19.2
4-5
4 Administrative & 12.3 9.9 10.5 11 10.6 | 10.3
Secretarial
5 SkilledTrades 7.5 10.3 6 8.2 8.8 |89
Occupations
Soc 2010 Major Group | 14.4 15.9 16.5 15.5 16.8 | 15.9
6-7
6 Caring, Leisure And | 7.4 8.1 9.2 8.1 8.7 |8.9
Other Service
Occupations
7 Sales And Customer | 7 7.7 7.3 7.4 8 7
Service Occs
Soc 2010 Major Group | 15.4 13 16.9 14.8 16.5| 14.6
8-9
8 Process Plant & 4.2 6.8 6.3 5.7 6.3 |55
Machine Operatives
9 Elementary 11.3 6.1 10.6 9.1 10.2 |9

Source: ONS annual population survey

The chart below illustrates theolumechange in employment, byccupational area, in Cheshire and
Warrington local authorities between 2@hnd 2@1. It is evident from this that, in this time, every
1-digit SOC occupational area has grown in every local authority area with the single exception of

0Sales and Custom&ervicée A Y

2 NNR Yy 3( 2 yiPjosKA OK RSOt AYySR
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Volume change in occupational emplyment by local authority 262021

-1000 0 1000 2000 3000 4000 5000 6000 7000

Managers, Directors and Senior OfficialE e
Professional Occupation g —
Associate Professional and Technical Occupatidi L —
Administrative and Secretarial OccupationS e
Skilled Trades Occupation S ——
Caring, Leisure and Other Service Occupatidiemme =
Sales and Customer Service Occupatiohe e
Process, Plant and Machine OperativiB e
Elementary O ccupation s

H Cheshire East m Cheshire West and Chester m Warrington
Source: EMSI Analygovember 2021

The chart below illustrates theercentagechange in employment, by occupational area, in Cheshire
and Warrington local authorities between 2Dand 2@1. All three bcal authorities have seen
significant growth in SOC area8 With Warrington in particulatr seeing growth in jobs in SOG8 1

in excess of 25% in all three occupational arddm highest percentage growth wasAissociate
Professional and’echnical Occupationis Cheshire East (26%) and in Cheshiret\Ated Chester
(21%), and in Administrative and Secretarial Occupations in Warrington.(44%)

% change in occupational employment by local authority 262021
-10% 0% 10% 20% 30% 40% 50%

Managers, Directors and Senior Officia S e
Professional Occupationd s ——
Associate Professional and Technical Occupatidi e
Administrative and Secretarial OccupationE T —
Skilled Trades Occupation S —
Caring, Leisure and Other Service Occupati i e—
Sales and Customer Service Occupatjghfe e
Process, Plant and Machine Operativi e |
Elementary Occupations

H Cheshire East m Cheshire West and Chester m Warrington
Source: EMSI Analysovember 2021

The greatest increase in the number of job<heshire and Wfrington by job type, between 201
and 2@1was for:

1 Administrative Occupations: Finance
1 Business, Finance and Related Associate Professionals
1 Sales, Marketing and Related Associate Professionals

Each of these occupational areas grew by more th@A0 pbs in this period.
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2011 | 2021 Change| % Change
Administrative Occupations: Finance 14,593| 20,797 | 6,204 | 43%
Business, Finance and Related Associate Professi 9,460 | 13,927 | 4,467 | 47%
SalesMarketing and Related Associate Professionj 15,650( 19,707 | 4,057 | 26%
Elementary Storage Occupations 10,255| 13,983 | 3,727 | 36%
Functional Managers and Directors 12,687| 16,104 | 3,417 | 27%
Business, Research and Administrative Profession 9,698 | 12,983 | 3,286 | 34%
Caring Personal Services 17,499| 20,382 | 2,884 | 16%
Other Administrative Occupations 14,015| 16,843 | 2,828 | 20%
Nursing and Midwifery Professionals 8,317 | 10,748 | 2,431 | 29%
Food Preparation and Hospitality Trades 6,910 | 9,279 | 2,369 | 34%
RoadTransport Drivers 12,547| 14,865 | 2,318 | 18%

Source: EMSI Analyst

3.6Earnings and Income

The chart below sets out the data, over time, for the median gross weekly wage ftaimtilvorkers

in Cheshire and Warrington and England. Wages have been slightly higher for residents of Cheshire
and Warrington than England over the lagghtyears. Orithe other hand, Cheshire and Warrington
G2NJ LX I+ OS ¢ 3Sa KI@S 0SSy O2yaraidaSyiate, t26SN KL
although have demonstrated a recent convergence with English pay

The differences between the figures for residency and wiades suggest that either residents
commute for higher paid jobs outside of Cheshire and Warrington, or tharesidents commute

to do lower paid jobs within Cheshire and Warrington, or a combination of the two. The job density
in Cheshire and Warringtois high, an€Census 2011 data shows that, at that tirttee LERvasa net
importer of Labour. It therefore seems probable that both explanations will apply to some extent.

Median gross weekly wage for futime workers

640
620
600
580 i
560
540
520
500
480
2014 2015 2016 2017 2018 2019 2020 2021

= Cheshire and Warrington - resident===England - resident

Cheshire and Warrington - workplase==England - workplace

Source: Annual Survey of Hours and Earnings

The two tables below provide inforrtian for Cheshire and Warrington, and its three constituent
Local Authorities, for earnings by place of residence and earnings by place of work.
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The median Gross weekly pay @neshire and Warringtoresidents was £80.7which was higher
than that for the Englandigure of £513.3 Male fulitime workers were paid more in Cheshire and
Warrington than irEnglandfemales slightly les®Vhilst pay for females exceeded that of Englamd
both Cheshire East and Warrington, the overall figordemales was brought down by female
wages in Cheshire West and Chester

When hourly rates are considered, the hourly rates in Cheshire and Warrington were higher overall
and for male fultime workers than irEnglandbut again lower for female workers

Male Full Time Female Fli Time Full Time

Workers Workers Workers
Median weekly pay gross
Cheshire East 696.3 570.3 637.7
Cheshire West and Chest| 675.0 538.2 619.7
Warrington 671.2 577.5 630.1
Cheshire and Warrington | 681.4 555.8 630.7
North West 615.8 529.0 578.0
England 661.0 557.1 613.3
Hourly pay- gross
Cheshire East 17.82 15.33 16.24
Cheshire West and Chest| 17.37 14.28 15.87
Warrington 16.93 15.28 16.04
Cheshire and Warrington | 17.37 14.74 16.04
England 16.45 14.84 15.77
North West 15.45 14.02 14.79
Source: annual survey of hours and earningsorkplace analysis, ONS [Nomis on 29 Oct 2021]

When median earnings by place of work is considered, the overall levels for gross weekly earnings;
the levels for male fullime weekly earnings; and the levels for female weekly earnings were all
lower for Cheshire and Warrington than fangland The houly rates for both male and female full

time workers were also below those fangland
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Male Full Time Female Full Time Full Time

Workers Workers Workers
Median weekly pay- gross
Cheshire and Warrington | 650.2 542.4 605.9
Cheshire East 653.2 518.6 596.8
Cheshire West and Chest| 632.9 550.5 598.5
Warrington 665.4 575.4 624.6
Northwest 613.3 529.0 575.8
England 660.5 557.3 613.3
Median hourly pay- gross
Cheshire and Warrington | 16.01 14.39 15.37
Cheshire East 16.17 13.60 15.03
Cheshire West and Chest| 15.79 14.69 15.35
Warrington 15.92 15.28 15.72
Northwest 15.33 14.13 14.74
England 16.44 14.85 15.77
Source: annual survey of hours and earningsorkplace analysis, ONS [Nomis on 29 Q621]

ONS publishes data ommings and employment statistics from Pay As You Earn (PAYE) Real Time
Information (RTlinade available by HMRThis data does not cover aflsidentsg it only includes
residentson PAYIE but it providesa goodbasis to understand changes to the levels of wages in an
area.lt shows that the impact of the pandemic on wages sedmo have ended by August 2020.

Median pay for residents on PAYE by local authority
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Source ONS, Earnings and employment from Pay As You Earn Reallfiforenation, seasonally adjusted,
Nov 16 2021
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The Real Living Wage Foundation calculates each year the hourly rate that people need to receive
based on living cost The Real living Wage for 2021/2022 is £9/&89can be seen from the table

below, nore than 10% of employees in Cheshire and Warrington earn less than the Real Living Wage
with this also being the case @il three local authorities

Cheshire and Cheshire East Cheshire West ang Warrington

Warrington Chester
Percentile | number | conf% | number | conf% | number | conf% | number | conf %
10 9.62 0.8 9.62 1.2 9.61 1.6 9.60 1.9
20 10.81 13 10.76 1.9 10.83 2.2 10.81 2.7
25 11.45 15 11.26 2.1 11.49 2.7 11.52 2.5
30 12.10 1.7 11.94 2.9 12.28 2.9 12.09 3.2
40 13.68 1.7 13.59 2.9 13.81 2.8 13.70 3.8
60 17.69 3.1 17.33 4.0 17.67 5.0 18.51 6.5
70 20.44 3.2 19.63 5.2 20.24 5.1 21.75 5.6
75 22.02 3.4 21.11 6.5 21.66 5.6 23.00 6.8
80 23.79 4.2 23.53 7.6 23.42 6.3 25.02 7.7
90 28.73 8.5 28.81 17.0 27.36 19.0 - -
Source: Annual Survey of Hours &wanings workplaceanalysis, ON®November 2021
- These figures are missing.

The Income Deprivation Domain of the Index of Multiple Deprivation 20d8sures the proportion

of the population in an area experiencing deprivation relating to low income. The definition of low
income used includes both those people that are-ofstvork, and those that are in work but who
have low earnings (and who satishetrespective means tests).

The indicators used in this domain are:

Adults and children in Income Support families
Adults and childreninincom@ I 8 SR W206aSSTSNRa ! ff241yO0S FI YA
Adults and children in incorlegased Employment and Support Allowance faemsil
Adults and children in Pension Credit (Guarantee) families
Adults and children in Universal Credit families where no adult is classed within the "Working
- no requirements' conditionality group
1 Adults and children in Working Tax Credit and Child TeditGamilies not already counted,
that is those who are not in receipt of Income Support, incaine 8 SR W20 a4 SS{ SN &
Allowance, incomédased Employment and Support Allowance, Pension Credit (Guarantee),
and whose equivalised income (excluding housing k8risfbelow 60 per cent of the
median before housing costs
1 Asylum seekers in England in receipt of subsistence support, accommodation support, or
both

=A =4 =4 4 =4

The IMD 2019 Income Domain is mapped below.
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Income deprivation in Cheshire and Warrington (IM2019) by LSOA

From the map the areas with the highest concentratioincbme deprivation in Cheshire and
Warrington are in Warrington, Crewe, and Ellesmere Port, with other pockets in Winsford,
Northwich, Macclesfield and Chester.

One key indicator of mvork deprivation is the ratef claims for inwvork benefits Overall the
number claiming Universal Credit whilstirork in Cheshire and Warrington hamighly doubled
from 14,670(February 2020) t@9,491(August 2021)

August 202Mata for those in work making claims to Universal Crisditappedoy LSOMelow.
Comparisorof the spatial concentrations on this indicator compared to 2019 Income
deprivationmight provide an insight into those areaghere residents in workave beemmost
adversely affected by the pandemithe magsreveal a very similar picture acrosseShire and
Warrington for both metrics. Howevethis comparison also suggests thhat Creweand some
surrounding areamay have been disproportionately impacteby the pandemic
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Estimated proportion of 16-24 population in work claiming Universal Credit by LSOA, Aug 2021
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s AR
Map by Brennan Wilson Ltd in QGIS. Data from StatXplore, OS, ONS and OpenStreetmap

3.7Deprivation

The Indices of Deprivation 2019 provide a satetditive measures of deprivation for small

geographical areas (Lowdayer Super Output Areas). LSOAs normally have a population of about
1,500 people. The approach is based on seven different domains of deprivation: Income Deprivation;
Employment Deprivadn; Education, Skills and Training Deprivation; Health Deprivation and
Disability; Crime; Barriers to Housing and Services; and Living Environment Deprivation.

Each of these domains is based on a basket of indicators. As far as is possible, each imtastor

on data from the most recent time point available. The Index of Multiple Deprivation 2019 combines
information from the seven domains to produce an overall relative measure of deprivation. The map
below shows the data for LSOAs in Cheshire andiligéon LEP.

It is clear from the mapelowthat there are concentrations of deprivation in Warrington, Crewe
and Ellesmere Port, with further pockets in Chester, Winsford, Northwich and Macclesfield.
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Index of Multiple Deprivation National Deciles in Cheshire and Warrington LSOAs
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Deprivation national deciles. 1 = most deprived
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Ma.p by Brennan Wilson Ltd in QGIS. Data from ONS, OS and OpenStreefMap

The chart below provides data on tipeoportion of neighbourhoods in the most deprived decile for
three Domains of the IMD201®Income; Employment; and Education and Skills

Most deprived neighbourhoods for Income, Employment and
Education and Skills Domains of the IMD2019
12%
10%
8%
6%

4%
2%
0% |
Cheshire and Warrington Warrington Cheshire East Cheshire West and Chester

H Proportion of neighbourhoods in 10% most deprived nationally Income
Proportion of neighbourhoods in 10% most deprived nationally Employment

Proportion of neighbourhoods in 10% most deprived nationally Education, Skills and training

Source: SAP Core Indicators/IMD2019

3.7.1 Geographic Barriers to Services

The Barriers to Housing and Services Domain of the 2019 Index of Multiple Deprivation measures the
physical and financial accessibility of housing and local services. The indicators fall intotwo sub
R2YIFAYyaY W3IS23INIF LIKAOLf 268l ANNAES NEANRIE AGYKAMGIGBK 2NES £ 12008 (]
OF NNASNEQ 6KAOK AyOfdzRSa AaadzZSa NBfFGAy3a G2 | O0€
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may find it difficult to @cess learningndwork. It is built from the following indicators:

1 Road distance to a post office: A measure of the mean road distance to the closest post
office for people living in the Lowdayer Super Output Area

1 Road distance to a primary schoolm®&asure of the mean road distance to the closest
primary school for people living in the Lowlayer Super Output Area

1 Road distance to a general store or supermarket: A measure of the mean road distance to
the closest supermarket or general store for péoljiving in the Lowelayer Super Output
Area

1 Road distance to a GP surgery: A measure of the mean road distance to the closest GP
surgery for people living in the Lowkayer Super Output Area.

Cheshire and Warrington LEP Geographical Barriers Subdomain of the 2019 Index
of Multiple Deprivation
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a from ONS and OS

It is clear from the map that the extensive rural enwinzent of Cheshire and Warrington is reflected
in a high proportion of LSOAs falling into the most deprived national decile csubidemain.
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3.8The Delivery of Learning and Skills to Residents of Cheshire and Warrington
This section summarises a report corsgidbned by Cheshire and Warrington LEP in the Summer of
202602y GKS WwW{dzZlLX & 2F 9RdzOFIGA2Y FYR ¢NIAYAY3I Ay |/

The colleges based in Cheshire and Warrington are Cheshire College South and West, Reaseheath
College, Priestley Collegé; $ohn Deane's College, Warrington & Vale Royal College and
Macclesfield College.

There were 40 providers funded by the Education and Skills Funding Agency (ESFA) and identified in
the National Achievement Rate Tables (NARTS) that delivered further amlu¢axcluding

apprenticeships and Higher Education) in Cheshire and Warrington in 2018/19. The overall
achievement rate for Cheshire and Warrington in 2018/19 was 87.8%, 1.8% higher than for delivery
across the country which stood at 86%.

There are 34 praiders recorded in the NARTSs as having delivered further education (FE) to adults in
Cheshire and Warrington in 2018/19. Achievement rates for adults aged 19+ in FE in 2018/19 were
1.5% higher in Cheshire and Warrington than for national (90.6% compaB&ditéo).

There are 12 providers recorded in the NARTSs as having delivered FE to young peb)ar{16
Cheshire and Warrington in 2018/19. At 86%, Achievement Rates-fb8-§€ar olds learning in
Cheshire and Warrington exceeded the national achievermastof 82.6% by 3.4%.

465 providers delivered apprenticeships to residents of Cheshire and Warrington in 2018/19. These
providers delivered 6,440 apprenticeship starts in 2018/19 with 3,393 employers. On average
(mean), each employer started 1.9 apprestic The median for apprenticeship starts with an

employer was 1. In 2018/19 there were 62 employers with over 10 apprenticeship starts in the year
and six of those had over 30 starts. The highest number of starts with a single employer in 2018/19
was 48.

The overall apprenticeship achievement rate for Cheshire and Warrington residents in 2018/19, at
65.1%, was slightly higher than the overall national apprenticeship achievement rate of 64.7%.

In 2018/19, there were a total of 1,354 Cheshire and Warringésidents aged 188 enrolled with
providers outside of Cheshire and Warrington. 422 of these were Cheshire East Residents, 111 were
Cheshire West and Chester residents, and 821 were Warrington residents.

In 2018/19 373 young people resident in Cheshiré ¥arrington enrolled with providers in Halton;
190 with providers in St Helens; 180, with providers in Wigan; 177 with providers in Stockport; 146
with providers in Wirral; and 122 with providers in Manchester.

In 2018/19, 2,952 148 learners residerutside of Cheshire and Warrington were enrolled with
Cheshire and Warrington based providerk,675 with providers in Cheshire East; 454 with
providers in Cheshire West and Chester; and 823 with providers in Warrington.

Halton, Staffordshire, Shropshiranad Wirral all had in excess of 200 young people enrolled with
Cheshire and Warrington providers in 2018/19.

SWeKS {dzllL)f @ 2F 9RdzOFGA2Yy YR ¢NIXAYAYy3 Ay [/ KSAKANB |y
https://cheshireandwarrington.com/media/cerjpape/repod-the-supplyof-educationand-trainingin-
cheshireand-warrington.pdf
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4. ANALYSIS OF DEMANIR LABOUR AND SKILLS

This chapter provides an overview of the factors that drive the skills demanded by employers. It has
sections on:

1 The impact of Covid9

Economic Developmerriorities
Current employer demand for labour
Current sector earnings

Current employer demand for skills
Future employer demand for labour
1 Automation

4.1The Impact of Cowtl9

4.1.1 Employees on Payroll

Theinitial impact of the pandemion the number of payroll employees was more sharply felt in the
UKthanit was in Cheshire and Warrington its three local authoritiesThe recovery in employment
has also been faster in Cheshire and Warringtoheshire W&t and Chester and Csleire East than
for the UK. Th recovery in Warrington has been sloviiean in the UK since the spring of 2021.

= =4 =4 -4 =4

Numbers on payroll now exceed February 2020 levels in Cheshire East (102.6%), Cheshire and
Warrington (101.3%)CheshiraVest and Chester (100.9%) and the UK (100.84Whbers on payroll
in Warringtonin October 2021 were still slightly below the gsandemic leve{99.7%)

Employees in Cheshire and Warrington and UK Feb 2026t 2021,
Feb 2020=100

104.0%
103.0%
102.0%
101.0%

100.0%
99.0% \\
98.0% —_
97.0% L —

96.0%
95.0%
94.0%
93.0%

Warrington Cheshire East Cheshire West and Chester
Cheshire and Warrington e UK

Source: Earnings and employment from Pay As You Earn Real Time Information, UK: November 2021
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4.1.2 Redundancies

The latest available dafaom the Labour Force Survey suggehbtt, following a significant spike in
the redundancy rate ithe Northwest and Englanih the SeptembeiNovember quarter of 202Qhe

redundancy rate had returned to prgandemidevels by JytSeptember 2021. It alssuggests that
the Northwestfaredslightly better than Englanfibllowing the onset of the pandemic.
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Source: Labour Force Survey, November 2062ite per 1000

4.1.3 20192020 Job Change

Between 2019 and 2020heshire and Warrington lost 9k jol#ss can be seen from the map below
this loss of jobs was not evenly distribut&. of 119 wards i€heshire andVarrington experienced
a decline in job number3he ten vards that lost more than 500 jobs in this yeere:

=4 =4 =8 =4 -8 -8 -8 -8 -4

=

Chester City & the Garden Quarter
Crewe East

Knutsford

Gawsworth

Gowy Rural

Rixton and Woolston

Willaston & Thornton

Wilmslow West and Chorley
Westbrook Grappenhall

Rudheath andSandstone

By contrastthe elevenwards that experienced a growth ialjs of over 500 were:

= =4 =4 4 -4 A 4

Chelford

Great Sankey North and Whittle Hall
Orford

Bunbury

Bewsey and Whitecross

Blacon

Christleton & Huntington

Whitby Park
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1 Saughall & Mollington
1 Wilmslow Lacey Green
9 Burtonwood and Winwick

7] -2111 to -490
[ 1-490to -353
| -353 to -206
-206 to -142
-142 to -95
-95 to -44
-44 to -8
~ | -8to +130
S | 130 to 327
NSl ] 327 to 2853

Map by Brennan Wilson Ltd in QGIS. Data from BRES (open access), OS, OpenStreetMap

Unsurprisinglysomeof the wards that experienced the largest volume declines in employment also
experienced significant percentage declin€se wards that experienced more than a 15% decline in
employment were:

Gawsworth
Sandstone

Willaston & Thornton
Gowy Rural
CongletorEast

Disley

Penketh and Cuerdley
Lache

Tattenhall

Odd Rode

= =4 =4 -4 -4 -4 -8 -8

=

Similarly, vards that experiencedraincreasen jobsof over 15% were:

1 Orford

Chelford

Great Sankey North and Whittle Hall
Whitby Park

Davenham, Moulton & Kingsmead

= =4 =4 =4
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% job change by ward 2019-2020
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Map by Brennan Wilson Ltd in QGIS. Data from BRES (open access), OS, OpenStreetMap

4.1.4 Job postings as andicator of labour demand

The grapk below present data for England and tNerthwest(ONS datg and for England and
Cheshire and Warrington (EMSI dafBheFebruary 202@veragéFebruary numbe(ie directly
preceding the onset of the pandemis)indexed at 10Cfor both datasetsFrom the ONS data,
postings in both England and tiNorthwestplunged to below 40% of thefre-pandemicvolumes in
June 2020The EMSI data also suggests a low for postings in2i2®& although with a less
dramatic decline in volume&rom this lowthere wasan increase in the rate of job postings, wih
return to pre-pandemic levels of job postingsCheshire and Warringtoorthwest and England
being achieved by Apftifiay 2021.

Sincethe Spring 02021, job postings have continued to increase, \lih latest data in both

datasets suggesting thé&ite 2021volumeswere about 40% highethan levels immediately prior to

the pandemic This increasa job postingsndicates two thingsFirstly the onset ofan economic
recoveryand an increase in job&llowing thedownturn triggered by lockdown. Secondllgat

churn in the labour market is currently hightkian is typicallylte case ANovember 202-urvey of
6,000 workers by the recruitment firm Randstad UK found that 69% of them were feeling confident
about moving to a new role in the next few months, with 24% planning a change within three to six
months.The companysaid it would normally expect up to 11% of workers to move jobs everyyear.

4 https://www.ons.gov.uk/economy/economicoutputandproductivity/output/datasets/onlinejobadvertestimates
5 https://www.theguardian.com/money/2021/nov/01/thegreatresignationalmostone-in-four-workers
planningjob-change?CMP=Share AndroidApp Other
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Monthly unique job postings Feb 2019ct 2021, England and C&W
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4.1.5 Workplace Mobility

Daily mobility data can help us understand how Cd#ichas impacted on different forms of
economic activity. The chart below shows Google mobility datavéokplacesn the three local
authorities of Cheshire and Warringtohhis data is benchmarked against the avermgehe two
months directly preceding the pandemit can be seen from this thabyDecember2021,weekday
workplace mobility waabout30% lower than was the case ppandemic.This suggests thathilst
employment data (for example the payrahd pb postings dataeferred to abovejndicatesa
healthy rebound in employmenthe nature ofthat employment may have changed.

In particular the workplace mobility data suggests thabrking from home has continudd be
more prevalent than was the case prior to the pandertfithis pattern becomesmbedded then
there will likely be ramificationseyond the labour market with possible declines in demand for
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office space anddverse impacts on segments of tonentNB & Q andBosdpitalitjoffer. Some
anecdotal evidence suggests trehployeeexpectation ohomeworkingis now a feature of some
parts of the labour market.

Workplace mobility in 2021 in C&W, weekdays. Jan/Feb 2020=0

-100

= Cheshire East Cheshire West and Chester Warrington
Source: Google Community Mobility report®ec 4 2021

4.1.6 Demand folaboursinceSpring2021

As noted in sectiod.labove the overall volume of job postings returned to gsandemic levels in
April/May 2021 andvere about 40% higher thawas the case prpandemicby the end of 2021To
better understandhe demand for labour in Cheshire akéarringtondetailed analysis has been
undertaken of albccupations four-digit SOCjhat have had unique job postingsore than300
between April 2021 and October 202This amounts to 45 occupations.

Data for job postingfor these occupations ithis period has been compared tioe period April
2019 to October 20121 occupationsave experienced a growth in job postings of 30% or over
these two yearsThese occupations appear, rankadpercentage increasén the tablebelow.

An increase in thgolume of job advertisements for a particular occupatgam indicate increased
WOKdzNY Q Ay { mordipecpl©ddedidaikiniplds &f that tyge)Sr growthin that occupatio

(ie there is a growth in the absolute numbédrjobsof this typein the economy)lt is known from
reaktime payroll datareported above that the actualolume of payrolled employments in

Cheshire and Warrington increaskby c3%over prepandemic levelsaind this will account for some

of theincrea in job posting activity. Howeveit,seems likely that much of the observed increase in
job postingscan be attributed to churn.

The tablebelowalso contains information regarding the average posting interasijgb postings for
eachoccupation This is a measure of how often, on average, a role is advertised. When average
posting intensity increases for a particular type of job, this me¢hasemployers are making more
effort to promote such roles, which may indicate they aBeeomirg harder to fill Every occupation
except two has seen an increase in posting intensity ovetviloeyearperiod considered
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Avg. Unique Avg. Unique Increasein
Posting Postings Posting Postings unique
Intensity from Apr Intensity from Apr postings
(Apr 2019 | 2019-Oct | (Apr 2021- | 2021-Oct | 20192021
Oct 2019) | 2019 Oct 2021) | 2021 (%)
Plumbers and Heating and 4:1 352 7:1 941 167%
Ventilating Engineers
Civil Engineers 5:1 782 7:1 1434 83%
Kitchen and Catering Assistants 5:1 1472 6:1 2688 83%
Elementary Storage Occupations | 6:1 2277 8:1 3691 62%
Business and Financial Project 5:1 1250 7:1 2010 61%
Management Professionals
Production Managers and Directors| 5: 1 981 7:1 1497 53%
in Manufacturing
Cleaners and Domestics 4:1 1763 6:1 2675 52%
Quiality Assurance and Regulatory | 5: 1 555 9:1 842 52%
Professionals
Sales and Retail Assistants 5:1 1659 7:1 2500 51%
Receptionists 4:1 731 4:1 1072 47%
Electrical and Electronic Trades n.e| 6 : 1 715 7:1 996 39%
Managers and Directors in Storage| 8 : 1 1006 7:1 1395 39%
and Warehousing
IT Operations Technicians 7: 675 8:1 936 39%
Residential, Day and Domiciliary Cq 6 : 1 691 10:1 957 38%
Managers and Proprietors
Electricians and Electrical Fitters 5:1 886 8:1 1215 37%
Other Administrative Occupations | 5: 2111 6:1 2839 34%
n.e.c.
Care Workers and Home Carers 7:1 3247 9:1 4348 34%
Design and Development Engineerg 6 : 1 630 10:1 835 33%
Nursing Auxiliaries and Assistants | 6: 1 1075 7:1 1416 32%
Business and Related Associate 6:1 1328 7:1 1735 31%
Professionals n.e.c.
Chefs 5:1 2115 7:1 2756 30%
Source: EMSI Analyst, Nov 2021

One strategy that employeisanadoptwhen they find a type of role difficult to fill is to offer higher
wages The table below compares the advertissalary for rolesn the table aboven 2019 to the
advertised salary in 202 Official statistics report that@ual weekly paygrosg in Cheshirén
Warrington grew fron£568.6 to £605.96.6%)in this time&. OnlyElementary Storage Occupations
Sales and Retail Assistan@®ther Adminigative Occupations n.e.c., and Care Workers and Home
Carers saw increases in advertig@y ratesbetween2019 and 202nuch above this

8 Annual Survey of Hours and Employment (workplace)
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2019 Median | 2021 Median | % change in

Advertised Advertised advertised

Salary Salary salary
Plumbers and Heating and Ventilating Engineers | 32960 35008 6%
Civil Engineers 37504 40128 7%
Kitchen and Catering Assistants 17888 18752 5%
Elementary Storage Occupations 18656 20800 11%
Business and Financial Project Management 44992 45440 1%
Professionals
Production Managers and Directors in 44992 45248 1%
Manufacturing
Cleaners and Domestics 18144 19264 6%
Quality Assurance andegulatory Professionals 40064 42624 6%
Sales and Retail Assistants 17472 19040 9%
Receptionists 18016 18880 5%
Electrical and Electronic Trades n.e.c. 31552 32448 3%
Managers and Directors in Storage and 22976 23872 4%
Warehousing
ITOperations Technicians 24000 22976 -4%
Residential, Day and Domiciliary Care Managers { 36032 37056 3%
Proprietors
Electricians and Electrical Fitters 34496 34944 1%
Other Administrative Occupations n.e.c. 19040 20544 8%
Care Workers and Hontarers 18784 20800 11%
Design and Development Engineers 35968 37504 4%
Nursing Auxiliaries and Assistants 19296 20448 6%
Business and Related Associate Professionals n.q 27456 27584 0%
Chefs 23008 22848 -1%
Source: EMSI Analyst, Nov 2021

There is no standard measure of churn for occupati@se way of thinking about churn is to
compare the number aofiniquepostingsfor an occupation typever a given timéo the number of
such roles in the economifhe table belowdoes this by calculating®€hurn ratidasthe number of
uniqueroles advertised (ApriDct)the number of such roled the economyat this time For
example if anoccupation has 500 unigue job postings and there are 1,000 roles of this type, the

WO KdzNI ( A 2 Q . Mahgfhcirs wilfaffectdhis ratio including the extent to which agencies

operate in this occupational area, the prevalencelobri-term and zero hours contractthe extent
I NJ& by@n2jebSsestingsata: provideet@. | For
this reason, it iprobablynot particularly illuminating to compare thecalchurn ratio ofone

towhichWy I GA2y It Q NBt S4&

occupation with another.

However some insightnaybe gained by considerirthe percentagechange to the? O KNANF A 2 Q

over timefor the same occupatianThe table below does this for all occupatio8©Cour digit) in
Cheshire and Warringtoior ApritOctober 2019/2021where there were more than 300 unique
postings inMApr-Oct2021 and where th&? O K dzNJ/ NJ G A 2 Q K I Zonpaxde i yvo 6 &
years previouslyThis suggests thahurn has increased most in the following occupations:
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1 Plumbers and Heating and Ventilating Engineers
1 Kitchen and Catering Assistants
1 Civil Engineers
1 Business andifiancial Project Management Professionals
1 Elementary Storage Occupations
1 Cleaners and Domestics
1 Sales and Retail Assistants
1 Production Managers and Directors in Manufacturing
9 Quality Assurance and Regulatory Professionals
| Increase in churi2-19-2021in selected occupation§>300 postings ApOCt 2021jn CEW |
2019 2021 Change in| % Change
Churn Churn Churn in Churn
ratio Ratio ratio ratio
2019 2019
2021 2021
Plumbers and Heating and Ventilating Engineers | 0.29 0.79 0.51 177%
Kitchen and Qaring Assistants 0.15 0.27 0.12 81%
Civil Engineers 0.61 1.07 0.46 75%
Business and Financial Project Management 0.38 0.60 0.22 59%
Professionals
Elementary Storage Occupations 0.17 0.26 0.10 59%
Cleaners and Domestics 0.17 0.26 0.09 52%
Sales andRetail Assistants 0.07 0.11 0.04 52%
Production Managers and Directors in 0.21 0.32 0.11 52%
Manufacturing
Quality Assurance and Regulatory Professionals | 0.37 0.55 0.18 50%
Receptionists 0.15 0.22 0.07 46%
Electrical and Electronic Trades n.e.c. 0.62 0.88 0.25 41%
IT Operations Technicians 0.37 0.52 0.15 40%
Managers and Directors in Storage and Warehoug 0.41 0.56 0.15 38%
Electricians and Electrical Fitters 0.25 0.34 0.09 37%
Residential, Day and Domiciliary Care Managers § 0.97 1.32 0.35 36%
Proprietors
Other Administrative Occupations n.e.c. 0.14 0.19 0.05 34%
Care Workers and Home Carers 0.29 0.38 0.09 32%
Design and Development Engineers 0.50 0.65 0.15 30%
Nursing Auxiliaries and Assistants 0.20 0.26 0.06 30%
Chefs 0.42 0.55 0.12 30%
Business and Related Associate Professionals n.g 0.47 0.61 0.13 28%
IT Specialist Managers 0.32 0.40 0.08 25%
Van Drivers 0.52 0.65 0.13 24%
Vocational and Industrial Trainers and Instructors | 0.33 0.39 0.07 20%
Engineering Technicians 0.91 1.09 0.18 20%
Science, Engineering and Production Technicians| 2.32 2.77 0.46 20%
n.e.c.
Source: EMSI Analystiov2021
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4.2Economic DevelopmeRtriorities

A key driver of demand for labour in Cheshire and Warrington withéglans for major economic
development initiatives in the medium term. Some of the most significant of these are detailed
briefly below.

4.2.1 Levelling Up

There are plans to exploit the opportunities offered by the arrival of HS2 services at Crewe and
Northern Powerhouse Rail (NPR) and HS2 at Warrington. The LEP is proposing to create a High
Speed Growth Corridor that runs from Crewe to Warrington. Thisdes! significant opportunities
around hub stations at Crewe (HS2) and Warrington Bank Quay (HS2 / NPR). It will build on
traditional strengths in high value manufacturing, engineering and logistics as well as growing
financial and professional servicesGrewe and Warrington. The proposals have the potential to
deliver 39,000 new homes, 6m sq ft of new office space, 9,000 new jobs and a £280+ million of
investment.

4.2.2 Digital Infrastructure
Thedigital infrastructure plan for Cheshire and Warrington includes:

1 Enabling Gigabit Capable infrastructure

1 Extended 4G rollout and the encouragement and promotion of the role of next generation
mobile technology, including 5G trials

91 Driving adoption of digital connectivity by increasing participation/skills andtipkef
services making sure people (citizens and businesses) have the right skills required to realise
the benefits and opportunities of enhanced digital connectivity.

4.2.3 Decarbonisation and Nuclear

Cheshire and Warrington is recognised as being a leader in ibetdrdeliver low carbon energy
and clean growth, with decades of industeading experience in energy distribution systems, fuels
and nuclear engineering and design.

The LEP has identified both the incentive and opportunity to be a world leader irogegbnd

applying low carbon technologies driving economic growth and delivering a reduction in carbon
SYrAaaArzyad ¢KS AYyAGAFIfT F20dza A& GKS AYyRdAZAGNRF T
largest, covering 100km2 and consuming approxinya®&6 of the UK's energy for industrial
LINPOSadasSas KSFGX FyYyR OGN yaLRNIe® LG AyOfdzRSa az2y
covering oil refining, glass manufacture, nuclear fuel enrichment, chemical production and

automotive manufacture. Governmeé has recognised the potential with over £25 million provided

in the last year alone to support project development.

'daly

/ SYGNXf G2 GKS [9tQa LXlFya Aa GKS mm 0AffAZ2Y | &y
GVA, create 5,000 new jobs by2%0and save over 1 million tonnes of CO2 per annthme
equivalent of taking more than 600,000 cars off the road.

The nuclear sector supports over 6,000 jobs in Cheshire and Warrington including a significant
concentration of design and engineering exp&etat Birchwood, Warrington and at Capenhurst.

From engineering design, construction, operation, and decommissioning there are huge
opportunities to boost the capacity and capability for R&D into next generation and fusion and small
modular reactors, anéh doing so delivering more highly skilled, productive jobs.
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4.2.4 Life Sciences

¢CKS [9t A& ¢2NJAy3a gAGK GKS aSRAOAYSa 5Aa020SNEe
expertise and infrastructure in the development/commercialisation of novel compkxkigimes. The

Catapult has developed proposals for a £40m National Translational Technology Development

Centre and a Catapult Quarter to enable stimulus and capacity building for the UK diagnostics sector.
This builds upon its success in delivering the IDO¥ lab testing platform and proven national

AYLI OG | ONRraa FR2lFOSyid aSOi2NB 2F ySé YSRAOAYSaA
recent investment through Strength in Places Fund into the Liverpool School of Tropical Medicine

and Alderley P&rbased AntiMicrobial Research Centre.

4.3Current Employer Demand for LabquBector Analysis
This section drills down into the demand for Labour in indivichdstrialsectors.

4.3.1 Focus on théManufacturingSector

The Manufacturing sectdrad over 2,000 emnpyersemploying 43,000people in Cheshire and
Warrington in 202Q The sector employs a slightly higher percentage of the workforce than is the
case nationally with a Location Quotient (LQ) of 1.07 in 2021

The following wards all employed ov&r000 people in the Manufacturing sector in 2020

Crewe St Barnabas
Macclesfield Hurdsfield
Westminster

Crewe East

Winsford Wharton
Congleton West
Poynton West and Adlington
Bewsey and Whitecross
Birchwood

Rixton and Woolston
Brereton Rural
Haslington

Gowy Rural

=

=4 =4 =8 4 8 -4 -8 a8 o8 o

"BRES, Nov 2021
8 EMSI Analyst, NdR021
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Manufacturing employment in Cheshire and Warrington by ward, 2020

Manufacturing jobs by ward
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Map by Brennan Wilson Ltd in QGIS. Data from BRES (open access), OS and OpenStreetMap.

Thecomposition of the Manufacturing sector in Cheshire and Warrington is shown in the table

below which provideslata on thel4 2-digit manufacturing sub sectors in Cheshire and Warrington

that employed more thard,000 peoplein2B1.! f Y2&ad KFIt€F 2F |ttt GKS asSoiz
four sub sectors:

Manufacture of Motor Vehicles, Trailers and Sérailers

Manufacture of Food Products

Manufacture of Fabricated Metal Products, Except Machinery and Equipment
Manufacture of Basic Phaaceutical Products and Pharmaceutical Preparations

= =4 =4 4

The average wage for a job in the sector in Cheshire and Warringtofi36&87°, with average

wages ranging fro857,616in the Wlanufacture of Coke and Refined Petroleum ProdQcts

subsector ta£27,529A Yy  MaBacttite of Wood and of Products of Wood and Cork, Except

Furniture; Manufacture of Articles of Straw and Plaiting Mate@alsd dzo a4 SOG2NX» ! G n dwm
Wlanufacture of Fabricated Metal Products, Except Machinery and Equignerit dzo 8 SOG 2 NJ KI R
highest number of employers

2

In 2021, here were fouManufacturingsubsectors emplying at least double the number of people
that might be expected from national employment distribution. They were:

Manufacture of Motor Vehicles, Trailers and Serailers (LQ 0£.39)

Manufacture of Basic Pharmaceutical Products and Pharmaceuticaratiems(LQ of 6.31)
Manufacture of Chemicals and Chemical Prod(icf3 0f2.28)

Manufacture of Coke and Refined Petroleum Prod(ic of 6.84)

= =4 =4 =4

9 EMSI Analyst, Nov 2021
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Description 2021 Jobs | 2021 Avg. 2020
Location | Wages Pel Establishments
Quotient | Job

Manufacture of Motor Vehicles, Trailers | 6123 2.39 £38,646 68

and Semirailers

Manufacture of Food Products 5330 0.84 £28,559 106

Manufacture of Fabricated Metal Product| 4442 0.99 £32,317 491

Except Machinery andquipment

Manufacture of Basic Pharmaceutical 4413 6.31 £48,904 9

Products and Pharmaceutical Preparatiol

Manufacture of Chemicals and Chemical| 3416 2.28 £46,725 91

Products

Manufacture of Computer, Electronic and 2297 1.21 £37,784 91

OpticalProducts

Manufacture of Rubber and Plastic 1931 0.76 £27,663 77

Products

Manufacture of Other Nometallic 1847 1.32 £37,146 59

Mineral Products

Repair and Installation of Machinery and | 1817 0.85 £31,364 | 235

Equipment

Manufacture of Machinery and Equipmer| 1755 0.60 £36,464 | 100

n.e.c.

Manufacture of Wood and of Products of| 1513 1.22 £27,529 134

Wood and Cork, Except Furniture;

Manufacture of Articles of Straw and

Plaiting Materials

Manufacture of Paper and PapBroducts | 1469 1.67 £35,757 | 37

Printing and Reproduction of Recorded | 1036 0.72 £29,969 | 147

Media

Manufacture of Coke and Refined 1015 6.84 £57,616 3

Petroleum Products

Source: EMSI Analyst

Thetop ten occupations (4igit SOC) employed in tianufacturing sectoin Cheshire and
Warringtonare set out in the table belowllhese account for 30% of all employment in thetse
Hourlywages for these occupations range from £9(B&ckers, Bottlers, Canners and Fi)léos
20.79(Sales Accounts ariglisiness Development Managgrs

Employed in Median Hourly Education Level
Industry (2021) Wageq£)
Production Managers and 2457 20.44 Honours,
Directors in Manufacturing Bachelor's degree
Metal Working Production and| 1604 14.18 Level 3 NVQ; A
Maintenance Fitters Levels
Food, Drink and Tobacco 1511 9.95 Level 2 NVQ; GCS
Process Operatives at grades AXC
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Sales Accounts and Business | 1431 20.7 Honours,
Development Managers Bachelor's degree
Elementary Storage 1274 9.94 Level 1 NVQ; GCS
Occupations at grades BG
Packers, Bottlers, Canners an¢ 1109 9.88 Level 1 NVQ; GCS
Fillers at grades BG
Assemblers (Vehicles and Met| 971 14.15 Level 2 NVQ; GCS
Goods) at grades A*C
Chemical and Related Process 894 14.15 Level 2 NVQ; GCS
Operatives at grades AXC
Production and Process 840 19.83 Honours,
Engineers Bachelor's degree
Metal Machining Setters and | 761 1310 Level 3 NVQ; A
Setteroperators Levels

Source: EMSI Analyst

Analysis oEMSI Job postings for the occupations above in the period ApritQogiber 202 table
below)indicates that there was an average posting intensity for these roles of 7:1 in this period
which is the same as for theconomy as a wholdRoles with dnigherthan-averageposting intensity
(suggesting employers méind it harder to fill these roles) were:

9 Production and Process Engineers
1 Metal Working Production and Maintenance Fitters
1 Elementary Storag®ccupations

Occupation Avg. Posting Intensity (Apr | Unique Postings from Apr
2021- Oct 2021) 2021- Oct 2021

Production Managers and 7:1 1497

Directors in Manufacturing

Production and Process Engineer| 9: 1 683

Sales Accounts and Business 7:1 4363

Development Managers

Metal Machining Setters and 7:1 123

Setteroperators

Metal Working Production and 8:1 2068

Maintenance Fitters

Food, Drink andobacco Process | 6: 1 181

Operatives

Chemical and Related Process | 4:1 14

Operatives

Assemblers (Vehicles and Metal | O 0

Goods)

Packers, Bottlers, Cannersand | 6:1 317

Fillers

Elementary Storage Occupations| 8 : 1 3691

Source: EMSI Analyst
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The graph belovindexes job postings to pggandemic levelgFeb 2026100)for the occupations
above that have had more than 100 unique postings sikpd 2021.The highest increases in job

postings were for:

1 Food, Drink and Tobacco Proc&€gseratives
1 Chemical and Related Process Operatives
1 Elementary Storage Occupations
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Job postings for occupations linked to Manufacturing in C&W, Feb 2020
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= Production Managers and Directors in Manufacturing
== Production and Process Engineers
Sales Accounts and Business Development Managers

Metal Machining Setters and Setter-operators

Metal Working Production and Maintenance Fitters

== F00d, Drink and Tobacco Process Operatives

Packers, Bottlers, Canners and Fillers

= F|ementary Storage Occupations

Total Across All Occupations

Source: EMSI Analyst, Nov 2021

4.3.2 Focus on th&€onstructiorSector

The Construction sector had ow600employers employing@1,000 people in Cheshire and
Warrington in 202 (BRES)The sector emplad a lower percentage of the workforce than is the
case nationally with a Location Quotient (LQP&P2in 2022°.

The following wardall hadover 500employedin the construction sector

= =4 =4 =4

Birchwood

Poulton North
Bewsey and Whiteoss
Grappenhall

EMSI Analyst, Nov 2021
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1 Haslington
1 Central & Grange

Construction jobs by ward
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Map by Brennan Wilson Ltd in QGIS. Data from BRES (open access), OS and OpenStreetMap.

The composition of th€onstructiorsector in Cheshire and Warrington is shown in the table below
which provides data on the-@igit constructionsub sectors in Cheshire and Warrington

The average wage for a job in the sector in Cheshire and Warrington w#&963, with average
wages raging from£31,478A Yy Spkcfiliséd Construction Activites & dzo & £R@I2AnNde (i 2
Eivil Engineering & dzo 2,560l R Y&bidliseid Construction Activites & dzo a8 SO G 2 NJ
highest number of employers.

In 2021 ,Construction of Buildingsnd Specialised Construction Activitissbsectors employed a
smaller proportion of the workforce than would be expected from the national distribution (LQs of
0.89 and 0.65 respectively). Whilst the Civil Engineering sub sector empimyedLQ of 1.37).

2021 Avg. Wages Pe| 2021 Location 2020

Jobs Job Quotient Establishments
Construction of Buildings | 7224 £37,746 0.89 1712
Civil Engineering 4716 £40,922 1.37 392
Specialiseonstruction 8907 £31,478 0.65 2560
Activities

SourceEMSI Analyst, Nov 2021

L EMSI Analyst, Nov 2021
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The top ten occupations {digit SOC) employed in ti&onstructiorsector in Cheshire and

Warrington are set out in the table below. These accounbiaer 0% of all employmet in the
sector. Hourly wages for these occupations range frorB&&Elementary Construction Occupatigns
to £19.18(Production Managers and Directors in Construction

Employed in Median Hourly | Education Level
Industry (2021) | Wages
Elementary Construction Occupatior] 1482 £9.96 Level 2 NVQ;
GCSE at grades
A*-C
Production Managers and Directors | 1390 £19.18 Level NVQ; A
Construction Levels
Electricians and Electrical Fitters 1369 £14.57 Level 3 NVQ; A
Levels
Construction and Building Trades 689 £10.90 Level 3 NVQ; A
n.e.c. Levels
Other Administrative Occupations | 657 £10.89 Level 2 NVQ;
n.e.c. GCSE at grades
A*-C
Carpentersand Joiners 656 £11.13 Level 3 NVQ; A
Levels
Plumbers and Heating and Ventilatin 647 £13.42 Level 3 NVQ; A
Engineers Levels
Construction Project Managers and | 533 £18.96 Honours,
Related Professionals Bachelor's
degree
Construction Operatives.e.c. 437 £11.06 Level 2 NVQ;
GCSE at grades
A*-C
Construction and Building Trades 435 £15.41 Level 3 NVQ; A
Supervisors Levels
Bookkeepers, Payroll Managers and 434 £12.14 Level 2 NVQ;
Wages Clerks GCSE at grades
A*-C
Source: EMSI Analysiov2021

Analysis of EMSI Job postings for the occupations above in the period ApriD2@itier 2021 (table
below) indicates that there was an average posting intensity for these roles of 7:1 in this period,
which is the same as for the economy as a whigldes with a highethan-average posting intensity
(suggesting employers may find it harder to fill these roles) were:

1 Bookkeepers, Payroll Managers and Wages Clerks
9 Electricians and Electrical Fitters
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Occupation Avg. Posting Unique Postings
Intensity (Apr from Apr 2021
2021- Oct 2021) | Oct 2021
Production Managers and Directors in Construction | 6:1 777
Construction Projedvlanagers and Related Profession| 6 : 1 159
Bookkeepers, Payroll Managers and Wages Clerks | 8: 1 3,643
Other Administrative Occupations n.e.c. 6:1 2,839
Electricians and Electrical Fitters 8:1 1,215
Plumbers and Heating and Ventilating Engineers 7:1 941
Carpenters and Joiners 5:1 463
Construction and Building Trades n.e.c. 5:1 169
Construction Operatives n.e.c. 5:1 788
Elementary Construction Occupations 5:1 647
Total Across All Occupations 7:1 11,641
Source: EMSAnalyst, Nov 2021

The graph below indexes job postings topandemic levels (Feb 2020=100) for the occupations
above.By October 2021 he highest increases in job postings were for:

1 Production Managers and Directors in Construction
1 Plumbers andHeating and Ventilating Engineers
9 Construction Operatives n.e.c.
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Job postings in C&W for occupations linked to Construction, Feb 20202021

= Production Managers and Directors in Construction

== Construction Project Managers and Related Professionals

- B00k-keepers, Payroll Managers and Wages Clerks
Other Administrative Occupations n.e.c.

- E|ectricians and Electrical Fitters

= Plumbers and Heating and Ventilating Engineers

Carpenters and Joiners
= Construction and Building Trades n.e.c.
= Construction Operatives n.e.c.

= [E|ementary Construction Occupations

Total Across All Occupations

Source: EMSI Analyst, Nov 2021

4.3.3 Focus on the Wholesale and Retail Trade and Repair of Motor Vehicles and

Motorcycles Sector

The sector ha@bout 1,500employers employingbout 13,50(eopk in Cheshire and Warrington
in 2021. The sector employecdhagherpercentage of the workforce than is the case nationally with a
Location Quotient (LQ) df42 in 20212,

The following wards had employment of more than 600 in\tfieolesale and Retail Tadla and
Repair of Motor Vehicles and Motorcyclesctor:

T

T
)l
)l

Blacon

Bewsey and Whitecross
Crewe East

Rixton and Woolston

ZEMSI Analyst, Nov 2021
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Motor Trades jobs by ward
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The composition of the sector in Cheshire and Warrington is shown in the table below which
provides data on the-8ligit sub sectors in Ckhire and Warrington.

The average wage for a job in the sector in Cheshire and Warringtof30a2822, with average
wages ranging frori27,041A y  NMahtenatiée and Repair of Motor VehidiBabsector to
£34,883A y  $ale 8f Mbtor Vehicl€sub sector. A782(i K Igaintnance and Repair of Motor
Vehicle§subsector had the highest number of employers.

In 2021,'Bale, Maintenance and Repair of Motorcycles and Related Parts and Accéssdsestor

employed a smaller proportion of the workfag than would be expected from the national

distribution (LQ 00.61). WhilsttheW{  { S 2F a2 2NJ +SKAOf SaQ>x Wal AydS$s
+ SKA Of &RIE f MetdR Vehicle Parts and Access@Eab sectos employed more (Lof

1.34, 1.29 and .B2 respectively

2021 | Avg. Wages | 2021 1Q 2020

Jobs Per Job Establishments
Sale of Motor Vehicles 4820 | £34,883 1.34 469
Maintenance and Repair of Motor | 5182 | £27,041 1.29 782
Vehicles
Sale of Motor Vehicle Parts and 3555 | £28,485 1.92 197
Accessories

BEMSI Analyst, Nov 2021
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Sale, Maintenance and Repair of 106 £34,054 0.61 32
Motorcycles and Related Parts and
Accessories

Source: EMSAnalyst

The top ten occupations {digit SOC) employed inth#2 K2f S&1 S | yR wSGlF Af
az2li2N) +SKA Of S asedtoyilRChashiré anNWarrindtad ar@set out in the table below.
These account faabout20% of all employment in theector. Hourly wages for these occupations
range from£8.75(Vehicle Valeters and Cleangts £13.11(Managers and Directors in Retail and
Wholesal8.

Description Employed | Median| Education Level
in Industry | Hourly
(2021) Wages

Vehicle Technicians, Mechanics and 2387 £11.83 | Level 3 NVQ; A Levels

Electricians

Vehicle and Parts Salespersons and 1104 £9.06 | Level 3 NVQ; A Levels

Advisers

Elementary Storage Occupations 659 £9.94 | Level 1 NVQ; GCSE at grad
D-G

Other Administrative Occupations n.e.c| 600 £10.89 | Level 2 NVQ; GCSE at grad
A*-C

Van Drivers 555 £9.51 | Level 2 NVQ; GCSE at grad
A*-C

Sales and Retailaistants 533 £9.18 | Level 2 NVQ; GCSE at grad
A*-C

Vehicle Valeters and Cleaners 500 £8.75 | Level 1 NVQ; GCSE at grad
D-G

Managers and Directors in Retail and | 466 £13.11 | Level 2 NVQ; GCSE at grad

Wholesale A*-C

Bookkeepers, PayroManagers and 417 £12.14 | Level 2 NVQ; GCSE at grad

Wages Clerks A*-C

Receptionists 361 £9.30 | Level 2 NVQ; GCSE at grad
A*-C

Source: EMSI Analyst, N@021

Analysis of EMSI Job postings for the occupations above in the perio@@driDctober 2021 (table
below) indicates that there was an average posting intensity for these roles of 7:1 in this period,
which is the same as for the economy as a whole. Roles with a Higdnreaverage posting intensity
(suggesting employers may fiitcharder to fill these roles) were:

1 Bookkeepers, Payroll Managers and Wages Clerks
1 Vehicle Technicians, Mechanics and Electricians
1 Elementary Storage Occupations
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Occupation Avg. Posting Unique Postings
Intensity (Apr 2021 | from Apr 2021- Oct
Oct 2021) 2021

Manages and Directors in Retail and Wholesale | 6 : 1 764

Bookkeepers, Payroll Managers and Wages Clen 8 : 1 3,643

Other Administrative Occupations n.e.c. 6:1 2,839

Receptionists 4:1 1,072

Vehicle Technicians, Mechanics and Electricians| 8 : 1 683

Sales and Retail Assistants 7:1 2,500

Vehicle and Parts Salespersons and Advisers 6:1 306

Van Drivers 6:1 3,114

Vehicle Valeters and Cleaners 3:1 90

Elementary Storage Occupations 8:1 3,691

Source: EMSI Analyst, Nov 2021

The graptbelow indexes job postings to ppandemic levels (Feb 2020=100) for the occupations
abovethat had>100 postings ApDct 2021 By October 2021, the highest increases in job postings
were for:

I Sales and Retail Assistants
i Van Drivers
1 Elementary Storage Oggations
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Job postings in C&W for occupations linked to the Wholesale and Retail of Motor
Vehicles sector, Feb 202@ct 2021

300
250
200
150
‘l/
100 = o = e
\ _— ~
N _——— =
50 =
0
Q Q Q Q Q Q Q Q Q Q Q " "2 " " " " " " " "2
A A A A R A A A A L A A R A G A A A A A AN
O R I G A R e A

Managers and Directors in Retail and Wholesate===Book-keepers, Payroll Managers and Wages Clerks
== Other Administrative Occupations n.e.c. Receptionists

==\/ehicle Technicians, Mechanics and Electriciame===Sales and Retail Assistants

==\/chicle and Parts Salespersons and Advisers Van Drivers

= F|ementary Storage Occupations Total Across All Occupations

Source: EMSI Analyst, Nov 2021

4.3.4

Focus on th&VholesaleTrade (exc motor vehiclesgctor

The sector had abow&,000employers employing abo0,000people in Cheshire and Warrington
in 2021. The sector employedshghtlyhigher percentage of the workforce than is the case
nationally with a Location Quotient (LQ) 00@in 20214,

The following wards all had employment of more tH&00 in the WholealeTradesector.

= =4 =4 4 -8 -4 8 -8 - -8 -8

Crewe East

Birchwood

Winsford Wharton
Knutsford

Bewsey and Whitecross
Rixton and Woolston
Westbrook

Poplars and Hulme
Wistaston

Burtonwood and Winwick
Bunbury

Congleton West

M EMSI Analyst, Nov 2021

65| Page



1 Grappenhall

Wholesale jobs by ward
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Map by Brennan Wilson Ld in QGIS. Data from BRES (open access), OS and OpenStreetMap.

The composition of the sector in Cheshire &Wdrrington is shown in the table below which
provides data on the-8ligit sub sectors in Cheshire and Warrington.

The average wage for a job in the sector in Cheshire and WarringtoA32a575°, with average

wages ranging fror829,017A y  \WHoI8sal&’d Agricultural Raw Materials and Live Aningals

subsector tc£36,467A Yy \WHoISsal&lof Information and Communication Equipnigntd dzo a4 SO0 2 NX
At471, (i K GtheH5Specialised Wholes@ibsector had the highest number of employers.

Ly HWholesale oPFad, Beverages and Toba&zo I Y R/holegate of Household Godds

subsectos employed a smaller proportion of the workforce than would be expected from the

national distribution (L®of 0.79 and 0.76 respectivglt KS W2 K2f S&al S 2y | CSS 2
W2 K2f SalrtsS 2F ! ANKROdzA Gdz2NF £ wlk ¢ al GSNRAIE& FyR [ A¢
subsectors employed about what would be expecfeam national employment distributioriVhilst

i K\Wholsale of Infonation and Communication Equipmént |y Rongpciliséd Wholesale

TradesQ ubgectors employed more (LQslo81 andl.22 respectively).

Description 2021 | Avg. Wageg 2021 | 2020
Jobs | Per Job LQ Establishments
Wholesale on a Fee or Contract Basis 1047 | £30,091 1.05 | 297
Wholesale of Agricultural Raw Materials and | 231 £29,017 0.98 | 46
Live Animals
Wholesale of Food, Beverages and Tobacco | 2876 | £29,317 0.79 | 204

ISEMSI Analyst, Nov 2021
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Wholesale of Household Goods 3256 | £32,238 0.76 | 364
Wholesale of Information and Communication] 2252 | £36,467 1.81 | 108
Equipment
Wholesale of Other Machinery, Equipment an 4138 | £35,980 1.48 | 282
Supplies
Other Specialised Wholesale 4848 | £31,299 1.05 | 471
Nonspecialised Wholesale Trade 1696 | £31,303 1.22 | 204
Source: EMSI Analyst, November 2021

The top ten occupations@A IA G { h/ 0 SWddsaed@de (excynotdr Keficla) & SO G 2 NJ
in Cheshire and Warrington are set out in the table below. These account for 48%ubf all

employment in the sector. Hourly wages for these occupations rangeffhr8(Sales and Retail
Assistantyto £25.45(Marketing and Sales Directdrs

Employed in Median Education Level
Industry (2021) Hourly Wages

Sales Accounts and Business 1656 £20.79 Honours, Bachelor's

Development Managers degree

Elementary Storage Occupations| 1568 £9.94 Level 1 NVQ; GCSE ¢
grades G

Sales and Retail Assistants 1178 £9.18 Level 2 NVQ; GCSE
grades A*C

Managers and Directors in Retail| 957 £13.11 Level 2 NVQ; GCSE

and Wholesale grades A*C

BusinessSales Executives 850 £14.80 Level 3 NVQ; A Level

Large Goods Vehicle Drivers 742 £12.00 Level 2 NVQ; GCSE ¢
grades A*C

Other Administrative Occupationy 716 £10.89 Level 2 NVQ; GCSE ¢

n.e.c. grades A*C

Bookkeepers, Payroll Managers | 494 £12.14 Level 2 NVQ; GCSE ¢

and Wage<lerks grades A*C

Van Drivers 468 £9.51 Level 2 NVQ; GCSE ¢
grades A*C

Marketing and Sales Directors 463 £25.45 Honours, Bachelor's
degree

Source: EMSI Analyst, November 2021

Analysis of EMSI Job postings for tleeupations above in the period April 20@ttober 2021 (table
below) indicates that there was an average posting intensity for these roles of 7:1 in this period,
which is the same as for the economy as a whole. Roles with a Higdnreaverage posting irgnsity
(suggesting employers may find it harder to fill these roles) were:

1 Bookkeepers, Payroll Managers and Wages Clerks
1 Elementary Storage Occupations
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Occupation Avg. Posting Intensity (Apr | Unique Postings from Apr
2021- Oct 2021) 2021- Oct 2021

Marketing and Sales Directors 5:1 398

Managers and Directors in Retail | 6 : 1 764

and Wholesale

Business Sales Executives 7:1 2365

Sales Accounts and Business 7:1 4363

Development Managers

Bookkeepers, Payroll Managers | 8:1 3643

and Wages Clerks

Other Administrative Occupations| 6 : 1 2839

n.e.c.

Sales and Retail Assistants 7:1 2500

Large Goods Vehicle Drivers 5:1 780

Van Drivers 6:1 3114

Elementary Storage Occupations| 8 : 1 3691

Source: EMSI Analyst, November 2021

The graph below indexes job postings topandemic levels (Feb 2020=100) for the occupations
above. By October 2021, the high@streases in job postings were for:

I Sales and Retail Assistants
9 Van Drivers
1 Elementary Storage Occupations
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Job postings in C&W for occupations linked to the Wholesale Trade (exc motor
vehicles)' sector, Feb 2020ct 2021
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Marketing and Sales Directors Managers and Directors in Retail and Wholesale
= Business Sales Executives Sales Accounts and Business Development Managers

== Book-keepers, Payroll Managers and Wages Cleree==0Other Administrative Occupations n.e.c.

Sales and Retail Assistants

Large Goods Vehicle Drivers

Van Drivers = F|lementary Storage Occupations

Total Across All Occupations

Source: EMSI Analyst, Nov 2021

4.3.5 Focus on th&etailTrade (exc motor vehiclesctor

The sector had about,300 employers employing abo&0,000 geople in Cheshire and Warrington
in 2021. The sector employed a slightly higher percentage of the workforce than is the case
nationally with a Location Quotient (LQ) of 2i@ 2022

The following wards all had employment of more tH#®0 in theRetailsector.

Chester City & the Garden Quarter
Bewsey and Whitecross
Wolverham

Rudheath

Handforth

Crewe East

Westbrook

Blacon

Macclesfield Central

= =4 =4 =4 -4 -4 -4 -8

8 EMSI Analyst, Nov 2021
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Nantwich North and West
Fairfield and Howley
Northwich Leftwich

1 Congleton West

= =4 =4

Retail jobs by ward
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Map by Brennan Wilson Ld in QGIS. Data from BRES (open access), OS and OpenStreetMap.

Thecomposition of the sector in Cheshire and Warrington is shown in the table below which
provides data on the-8ligit sub sectors in Cheshire and Warrington.

The average wage for a job in the sector in Cheshire and Warringtofilwa&7 with average

wagesranging frome8,708A y Wi K& Wt { I £ S + A $ubséclohtdEX5 A91imtheR a | NJ S G 2
WSOl Af ¢NI RS b2d A gubéett@.MBAT REdl Ssieinf @hBiIGaodsNd S G 4 Q

{ LISOA I f Asuléttor{hddzhiBighest number of eropérs.

Ly HRetaivSale wNea LISOALl f AaSR {(i2NBaQs WYwSialAt Q¥rtS 27
Retail Sale of Information and Communication Equipment in Specialised 3®etai’Sale of

Cultural and Recreation Goods in SpecialisedeSR & dzo &nsployie@ a\sknaller proportion of

the workforce than would be expected from the national distribution (LQ& 20, 0.90, 0.90and

0.84NB & LIS O i At 20D {CIKESS W A $ubséctorenlayed bbgurR whatlwolild Sei & Q
expectedF N2Y yIFGA2yLFf SYLX 2@ Y Refail Sak bi¥dotdlBavalzgdsandd 2 KA 3
¢20l 002 Ay {LISOAFfAASR {(G2NBaQsx WwwSdaGlAt {IfS 27
WwSaGFAE {FfS 27F hiKSNI IB2E Réde Bt ii StorédS@lslorfMarke®BR  { ( 2 NE
subsectors employed more (LQs1018, 1.23, 1.24and1.78respectively).
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2021 Jobg Avg. Wageg 2021 | 2020

Per Job LQ Establishments
Retail Sale iNon-specialised Stores 17077 £16,408 0.90 | 768

Retail Sale of Food, Beverages and Tobac( 3088 £13,989 1.18 | 422

in Specialised Stores

Retail Sale of Automotive Fuel in Specialis{ 611 £15,312 0.90 | 49
Stores

Retail Sale of Information and 473 £17,633 0.90 | 75
Communication Equipment in Specialised

Stores

Retail Sale of Other Household Equipment| 4556 £20,610 1.23 | 552
Specialised Stores
Retail Sale of Cultural and Recreation Goo| 1712 £15,799 0.84 | 277
in Specialised Stores
RetailSale of Other Goods in Specialised | 18402 £17,538 1.24 | 1619
Stores
Retail Sale Via Stalls and Markets 144 £8,708 1.02 | 20
Retail Trade Not in Stores, Stalls or Market 4035 £25,191 1.78 | 523
Source: EMSI Analyst, Nov 2021

The top ten occupations {digit SOC) employed in thiRetailsector in Cheshire and Warrington are
set out in the table below. These account for abtwib thirds of all employment in the sector.
Hourly wages for these occupations range from £9.18 (SakkRatail Assistants) #13.11
(Managers and Directors in Retail and Wholegale

Employed | Median | Education Level

in Industry | Hourly

(2021) Wages
Sales and Retail Assistants 17263 £9.18 Level 2 NVQ; GCSHjeddes A*C
Managers and Directors in Retail | 3513 £13.11 Level 2 NVQ; GCSE at grade<A
and Wholesale
Retail Cashiers and Chemt 2562 £9.43 Level 2 NVQ; GCSE at grade<CA
Operators
Sales Supervisors 2316 £11.52 Level 2 NVQ; GCSE at grafle€
Elementary Storage Occupations| 2240 £9.94 Level 1 NVQ; GCSE at gradés [
Shelf Fillers 1459 £9.00 Level 1 NVQ; GCSE at gradés [
Pharmacy and Other Dispensing | 1305 £9.46 Level 2 NVQ; GCSE at grade£CA
Assistants
Other Administrative Occupations| 1301 £10.89 Level 2 NVQ; GCSE at grade£CA
n.e.c.
Customer Service Occupations | 1017 £9.75 Level 2 NVQ; GCSE at grade£A
n.e.c.
Van Drivers 744 £9.51 Level 2 NVQ; GCSE at grade£A
Source: EMSI Analyst, Nov 2021
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Analysis of EMSI Job postings for the occupations above in the period ApriD2@ider 2021 (table

below) indicates that there was an average posting intensity for these roles of 7:1 in this period,
which is the same as for the economy as a whole. Rualbsa higherthan-average posting intensity

(suggesting employers may find it harder to fill these roles) were:

1 Customer Service Occupations n.e.c.
1 Elementary Storage Occupations

Occupation Avg. Posting Intensity (Apr | Unique Postings from Apr
2021- Oct 2021) 2021- Oct 2021

Managers and Directors in Reta 6 : 1 764

and Wholesale

Other Administrative 6:1 2839

Occupations n.e.c.

Sales and Retail Assistants 7:1 2501

Retail Cashiers and Chemht 7:1 5

Operators

Pharmacy and Other Dispensing 4 : 1 249

Assistants

Sales Supervisors 6:1 264

Customer Service Occupations | 8 : 1 1722

n.e.c.

Van Drivers 6:1 3114

Shelf Fillers 0 0

Elementary Storag®ccupations | 8 : 1 3691

Total Across All Occupations 7:1 15149

Source: EMSI Analyst, Nov 2021

The graph below indexes job postings to-pandemic levels (Feb 2020=100) for the occupations
above. By October 2021, the high@&trcentagencreases in job postings were for:

1 Elementary Storage Occupations
9 Sales and Retail Assistants
1 Van Drivers
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Job postings in C&W for occupations linked to the Retail sector, Feb
2020-0Oct 2021
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Managers and Directors in Retail and Wholesete=Other Administrative Occupations n.e.c.

Sales and Retail Assistants Pharmacy and Other Dispensing Assistants
Sales Supervisors = Customer Service Occupations n.e.c.
Van Drivers = F|ementary Storage Occupations

Total Across All Occupations

Souce: EMSI Analyst, Nov 2021

4.3.6 Focus on th@ransporation & Soragesector

The sector had abolit,85 employers employing abo9,000people in Cheshire and Warrington
in 2021. The sector employed a slightly higher percentage of the workforce than is the case
nationally with a Location Quotient (LQ)Xlfl4in 2022".

The following wards all had employment of more tHf®0 in theTransport & storagsector:

Great Sankey North and Whittle Hall
Crewe East

Birchwood

Grappenhall

Bewsey and Whitecross

Rudheath

Middlewich

Crewe South

= =4 =4 =4 -4 - -4 -9

7EMSI Analyst, Nov 2021
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Transport & Storage employment in Cheshire and W
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Map by Brennan Wilson Ltd in QGIS. Data from BRES (open access), OS and OpenStreetMap.

The composition of the sector in Cheshire and Warrington is shown in the table below which
provides data on th@-digit sub sectors in Cheshire and Warrington.

The average wage for a job in the sector in Cheshire and Warringtofi30s&13 with average

wages ranging fror821,013A y \WdeB TraHsp NdiilBector toE36,1528 Y Airkr@inspoitsub

sector. AL104& (L& & Tradsport and Transport Via PipeliDesa dzo 8 SOG 2 NJ KI R (0 KS KA
of employers

INn2021the W | G S NJ ¢ NIy \Ria TeihdpdiBubsectors employed a smaller proportion of the

workforce than would be expected frothe national distribution (LQs @31 and 0.08espectively).

¢ K Band¥ransport and Transport Via Pipelidesd dzo 8 SO 2 NJ SYLX 2@ SR | 62dzi &
FNRBY yIFaGAz2ylFt SYLX 2@ Y WsrehouBidgand SHppodzAckivRiesfor 2 KA f a i G K
Trans@ NI F GA2YQ YR Wt 20Uz ERGLANFINISSNIODEE@ERINENSA 0
respectively).

Description 2021 Jobs| Avg. Wageq 2021 1Q | 2020
Per Job Establishments
Land Transport and Transport Via 10238 £28,843 0.99 1104
Pipelines
Water Transport 79 £21,013 0.31 5
Air Transport 107 £36,152 0.08 8
Warehousing and Support Activities fg 11093 £31,510 1.19 322
Transportation
Postal and Courigkctivities 7473 £30,563 1.78 413
Source: EMSI Analysiov 2021
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The top ten occupations {digit SOC) employed in tAganspotation and Storagesector in Cheshire
and Warrington are set out in the table below. These account for about two thirds ahplbgment
in the sector. Hourly wages for these occupations range #8ri5(Taxi and Cab Drivers and
Chauffeur¥to £18.46(Managers and Directors in Transport and Distribution

Chauffeurs

Employed in | Median Education Level

Industry Hourly

(2021) Wages
Elementary Storage 5770 £9.94 Level 1 NVQ; GCSE at gradés D
Occupations
Large Goods Vehicle 4904 £12.00 Level 2 NVQ; GCSE at grade£CA1
Drivers
Postal Workers, Mail 2460 £11.11 Level 1 NVQ; GCSE at grad&€s D
Sorters Messengers and
Couriers
Van Drivers 1440 £9.51 Level 2 NVQ; GCSE at grade£CA1
Forklift Truck Drivers 891 £11.94 Level 2 NVQ; GCSE at grade<CAT
Managers and Directors in| 875 £18.46 Level 3 NVQ; A Levels
Transport and Distribution
Other Administrative 797 £10.89 Level 2 NVQ; GCSE at gradeCA1
Occupations n.e.c.
Managers and Directors in| 757 £13.37 Level 3 NVQ; A Levels
Storage and Warehousing
Packers, Bottlers, Cannerg 740 £9.88 Level INVQ; GCSE at grade$sD
and Fillers
Bus and Coach Drivers 738 £11.93 Level 2 NVQ; GCSE at grade<CA1
Taxi and Cab Drivers and | 458 £9.75 Level 2 NVQ; GCSE at grade<CAT

Source: EMSI Analyst, Nov 2021

Analysis of EMSI Job postings for tleeupations above in the period April 20@ttober 2021 (table
below) indicates that there was an average posting intensity for these roles of 7:1 in this period,
which is the same as for the economy as a whole. Roles with a Higgneaverage posting imnsity
(suggesting employers may find it harder to fill these roles) werdinedto Elementary Storage

Occupations

Occupation Avg. Postingntensity (Apr | Unique Postings from Apr
2021- Oct 2021) 2021- Oct 2021

Managers and Directors in 5:1 216

Transport and Distribution

Managers and Directors in Storagg 7 : 1 1395

and Warehousing

Other Administrative Occupations | 6 : 1 2839

n.e.c.

Large Goods Vehicle Drivers 5:1 780

Van Drivers 6:1 3114
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Bus and Coach Drivers 3:1 101
Taxi and Cab Drivers and Chauffel 2 : 1 6
Forklift Truck Drivers 6:1 253
Packers, Bottlers, Canners and 6:1 317
Fillers

Postal Workers, Mafborters, 4:1 251
Messengers and Couriers

Elementary Storage Occupations | 8:1 3691
Total Across All Occupations 7:1 12963
Source: EMSI Analyst, Nov 2021

The graph below indexes job postings topandemic levels (Feb 2020=100) for tecupations
abovethat had more than 250 unique postings between April and October 2B Dctober 2021,
the highest percentage increases in job postings were for:

9 Packers, Bottlers, Canners and Fillers
9 Postal Workers, Mail Sorters, Messengers and Caurier
1 Elementary Storage Occupations

Job postings for occupations linked to the Transportation and Storage sector in C&W,

Feb 20260ct 2021
500
450
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Managers and Directors in Storage and Warehousiag==Other Administrative Occupations n.e.c.
Large Goods Vehicle Drivers Van Drivers

e FOrk-lift Truck Drivers

Packers, Bottlers, Canners and Fillers

- Postal Workers, Mail Sorters, Messengers and Cousese Elementary Storage Occupations

Total Across All Occupations

Source: EMSI Analyst, Nov 2021
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4.3.7 Focus on théccommodation &ood servicesector

The sector had abol&,833employers employing abow®5,000people in Cheshire and Warrington

in 2021. The sector employed a slightdwer percentage of the workforce than is the case nationally
with a Location Quotient (LQ) 6f91in 20228,

The following wards all had employment of more than 600 in the Acoodation & food services
sector:

=

Chester City & the Garden Quarter
Bewsey and Whitecross
Wolverham

Macclesfield Central

Crewe East

Rudheath

Knutsford

Congleton West

Lymm South

Poynton East and Pott Shrigley
Farndon

1
1
1
T
T
T
1
1
1
T

Accommodation & Food Services jobs by ward
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Map by BrennanWiIson Ltd in QGIS. Data from BRE (open access), OS and OpenStretMa

The composition of the sector in Cheshire and Warrington is shown in the table below which
provides data on th&-digit subsectors in Cheshire and Warrington.

BEMSI Analyst, Nov 2021
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The average wage for a job in the sector in Cheshire and WarringtoA14336 with average
wages ranging fror811,754A Yy  Rekt&urambs and Mobile Food Service Activitiesd dzo & SO G 2 NJ (i 2
£26,2608 ¥ QtieBAccdmmodatiofsubsector. AlL324  (REsBuratits and Mobile Food
Service Activitie® & dzo0 A SOG2NJ KIR GKS KAIKSadh ydzyoSNI 2F SYL

Ly H n HHeliday énd GtheShogt i @ | OO02YY2RI A2y QY W/ I YLIAY3 DN
+SKAOES t I Nl & FyR ¢NI AN Regtaudnts aMobihFodd Sewlice 002 Y Y 2
Activite) & dzo AaSOG2NB SYLX 28SR | &AYEFffSNI LINELRNIGAZY 2
the national distribution (LQs @14, 0.53, 0.90 and 0.8685 & LJS O (i AEIé&ht Gatériig abdK S W

hi KSNJ C22R { SNIBdv@se SeQilghAgtifities\ § dz0sarpipye@ dddut what

would be expected from national employment distribution. Whilst thatels and Similar

Accommodatio® & dzo a S O i flightlySofd gERok IR

2021 Jobs | Avg. Wages| 2021 2020
Per Job LQ Establishments

Hotels and Similar Accommodation 7086 £17,244 1.07 185
Holiday and Other Shostay 117 £15,958 0.14 42
Accommodation
Camping Grounds, Recreational Vehiq 348 £23,527 0.53 27
Parks and Trailer Parks
Other Accommodation 172 £26,260 0.90 19
Restaurants and Mobile Food Service| 14832 £11,754 0.86 1324
Activities
Event Catering and Other Food Servig 4335 £15,194 0.95 440
Activities
Beverage Serving Activities 8062 £14,033 0.97 796
Source: EMSI Analyst, Nov 2021

The top ten occupations {digit SOC) employed in theccommodation and Food Servicegsctor in
Cheshire and Warrington are set out in the table below. These accouovéothree quartersof all
employment in the seor. Hourly wages for these occupations range fibm70(Bar Staff to
£10.02(Catering and Bar Managérs

Employed | Median | Education Level

in Industry | Hourly

(2021) Wages
Kitchen and Catering Assistants | 6664 £8.72 Level 2 NVQ; GCSE at gradeA?
Waiters and Waitresses 4979 £7.42 Level 2 NVQ; GCSE at grade£CA
Bar Staff 4840 £7.70 Level 2 NVQ; GCSE at grade£CA
Chefs 4184 £8.96 Level 2 NVQ; GCSHyeddes A*C
Cleaners and Domestics 1605 £9.03 Level 1 NVQ; GCSE at gradés D
Restaurant and Catering 1483 £9.53 Level 3 NVQ; A Levels
Establishment Managers and
Proprietors
Sales and Retail Assistants 1093 £9.18 Level 2 NVQ; GCSE at gradeAY
Catering and Bar Managers 936 £10.02 | Level 2 NVQ; GCSE at grade<A
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Cooks 743 £9.07 Level 2 NVQ; GCSE at grade£CAY
Receptionists 724 £9.30 Level 2 NVQ; GCSE at grade£CA?
Source: EMSI Analyst

Analysis of EMSI Job postings for the occupations above in the period ApriD2@itder 2021 (table
below) indicates that there was an average posting intensity for these rol&4 af this period,
which islower than forthe economy as a wholahichwas7:1. At8:1, mly Restaurant and Catering
Establishment Managers and Proprietbied a posting intensity higher than the averagdicating
that these roles may have been slightly hartefill in this period.

Occupation Avg. Posting Intensity (Ap Unique Postings from Ap
2021- Oct 2021) 2021- Oct 2021

Restaurant and Catering Establishmer| 8 : 1 280

Managers and Proprietors

Receptionists 4:1 1072

Chefs 7:1 2756

Cooks 3:1 109

Catering and Bar Managers 7:1 488

Sales and Retail Assistants 7:1 2501

Cleaners and Domestics 6:1 2675

Kitchen and Catering Assistants 6:1 2688

Waiters and Waitresses 5:1 223

Bar Staff 6:1 554

Total Across All Occupations 6:1 13346

The graph below indexes job postings topandemic levels (Feb 2020=100) for the occupations
abovethat had more than 250 unique postings between April and October 2B Dctober 2021,
the highest percentage increases in job postingmpared topre-pandemic levelsvere for:

9 Sales and Retail Assistants

9 Kitchen and Catering Assistants
I Waiters and Waitresses

9 Bar Staff
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Job postings for occupations linked to the Accommodation & Food Services
Sector in C&W, Feb 2@0ct 21
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= Restaurant and Catering Establishment Managers and Proprietors

= Receptionists

= Chefs

Catering and Bar Managers

Sales and Retail Assistants

Cleaners and Domestics
= Kijtchen and Catering Assistants

Waiters and Waitresses

Bar Staff

Total Across All Occupations
Source: EMSI Analyst, Nov 2021

4.3.8 Focus on thénformation &Communicationsector

The sector had abolg,400employers employing abotit4,000people in Cheshire and Warrington

in 2021. The sector employed a lower percentage of the workforce than is the case nationally with a
Location Quotient (LQ) @.65in 2027,

The following wards all had employment of more tH&0® in the Information & communication
sector.

1 Birchwood

Knutsford

Westbrook

Crewe East

Chester City & the Garden Quarter
Christleton & Huntington
Wilmslow West and Chorley
Wilmslow East

=4 =4 =4 -8 -4 4 -9

B EMSI Analyst, Nov 2021
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1 Poulton North
1 Bewsey and Whitecross

Information & Communication employent by ward, 2020

Information & Communication jobs by ward
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Map by Brennan Wilson Ltd in QGIS. Data from BRES (open access), OS and OpenStreetMa

The composition of the sector in Cheshire and Warrington is shown in the table below which
provides data on th@-digit subsectors in Cheshire and Warrington.

The average wage for a job in the sector in Cheshire and Warringtoi3¥&1.8 with average

wages ranging fror23,757A Y laférBatioH Service Activiti€s & dzo a £3&dBe&nNde i 2

Computer Programming, Consultancy and Related ActiGities: dzo a 3703 2 KOentpLitéy

Programming, Consultancy and Relafedivite) 3 dz0 8 SO0 2NJ KF R (KS KAIKSA
When Location Quotients are considered, every subsector of the Information and Communication

Sector is underrepresented in Cheshire and Warrington

2021 Jobs Avg. Wages 2021 Location | 2020
Per Job Quotient Establishments

Publishing Activities 1059 £28,157 0.53 132
Motion Picture, Video and| 1038 £36,120 0.52 177
Television Programme
Production, Sound
Recording and Music
Publishing Activities
Programming and 14 £29,858 0.02 22
Broadcasting Activities
Telecommunications 2739 £37,523 0.78 191
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Computer Programming, | 9073 £38,836 0.74 2703
Consultancy and Related
Activities

Information Service 298 £23,757 0.22 134
Activities
Source: EMShnalyst, Nov 2021

The top ten occupations {digit SOC) employed in thieformation& Communicationsector in
Cheshire and Warrington are set out in the table below. These account fohalfer all
employment in the sector. Hourly wages for thesewgations range from £2.88(IT User Support
Techniciansto £35.09(Information Technology and Telecommunications Diregtors

Employed | Median | Education_evel

Hourly

Wages
Programmers and Software Developmg 2022 £21.46 | Honours, Bachelor's degree
Professionals
Information Technology and 1232 £20.42 | Honours, Bachelor's degree
Telecommunications Professionals n.e.
IT Specialist Managers 840 £23.90 | HonoursBachelor's degree
Sales Accounts and Business 714 £20.79 | Honours, Bachelor's degree
Development Managers
IT Business Analysts, Architects and 634 £22.31 | Honours, Bachelor's degree
Systems Designers
IT Project and Programme Managers | 461 £24.78 | Honours, Bachelor's degree
Information Technology and 434 £35.09 | Honours, Bachelor's degree
Telecommunications Directors
Web Design and Development 385 £14.77 | Honours, Bachelor's degree
Professionals
IT Operations Technicians 374 £15.42 | Level 3 NVQ; Aelels
IT User Support Technicians 358 £12.88 | Level 3 NVQ; A Levels
Source: EMSI Analyst, Nov 2021

Analysis of EMSI Job postings for the occupations above in the period ApriD2@itier 2021 (table
below) indicates that there was an average posting intensity for these roles of 8:1 in this period,
which is higher than for the economy as a whole, whiels 7:1.This suggests thhe sector has
more difficulty filling roles than average, with the highest posting intendi§:. bbeing for
Programmers and Software Development Professionals

Occupation Avg. Posting Intensity Unique Postings from
(Apr 2021- Oct 2021) Apr 2021- Oct 2021

Information Technology and 5:1 15

Telecommunications Directors

IT Specialist Managers 7:1 1216

IT Project andProgramme Managers 7:1 171
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IT Business Analysts, Architects and 8:1 605
Systems Designers

Programmers and Software Developme 9 : 1 2985
Professionals

Web Design and Development 8:1 1126
Professionals

Information Technology and 7:1 1395
Telecommunications Professionals n.e.

IT Operations Technicians 8:1 920
IT User Support Technicians 8:1 863
Sales Accounts and Business 6:1 4307
Development Managers

Total Across All Occupations 8:1 13603
Source: EMSAnalyst, November 2021

The graph below indexes job postings topandemic levels (Feb 2020=100) for the occupations
above that had more than@® unique postings between April and October 2021. By October 2021,
the highest percentage increases in jotistings compared to prpandemic levels were for:

1 IT Operations Technicians
9 IT User Support Technicians
1 Sales Accounts and Business Development Managers

Job postings for occupations linked to the Information & Communications
Sector in C&W, Feb 2@0ct 21
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= |T Specialist Managers
= |T Business Analysts, Architects and Systems Designers
Programmers and Software Development Professionals
Web Design and Development Professionals
= |nformation Technology and Telecommunications Professionals n.e.c.
= |T Operations Technicians

= |T User Support Technicians

Sales Accounts and Business Development Managers

Total Across All Occupations

Source: EMSI Analyst, Nov 2021
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4.3.9 Focus on thé&inancial 8nsurancesector

The sector had,119employers employing abo@2,000 people in Cheshire and Warrington in
2021. The sector employednigherpercentage of the workforce than is the case nationally with a
Location Quotient (LQ) df.26in 202F°.

The following wards aflad employment of more than 500 in the Financial & insurasesor:

1
1
T
T
T
1
1
1

Christleton & Huntington

Chelford

Wilmslow East

Rudheath

Crewe East

Chester City & the Garden Quarter
Bewsey and Whitecross

Wistaston

0-10
10 - 15
| 15 - 50

150 - 7000

Map by Brennan Wilson Ltd in QGIS. Data from BRES (open access), OS and OpenStreetMap

The composition of the sector in Cheshire and Warrington is shown in the table below which
provides data on th@-digit subsectors in Cheshire and Warrington.

The average wage for a job in the sector in Cheshire and Warringtofi38a&57 with average

wages ranging fron£28,712A y  liaskirSncePReinsurance and Pension Funding, Except Compulsory

Social Securify & dzo a£3%)624\ NI &igarsial Service Activities, Except Insurance and

Pension Fundif@ & dzo a 64651 2(nN&itiediuxiliary tdrinancial Services and Insurance

Activitied a4dz0 SO0 2NJ KIFIR (GKS KAIKSAG ydzYoSNI 2F SYLX 2@

20EMSI Analyst, Nov 2021
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Ly H 51 Hnewandg, REinstance and Pension Funding, Except Compulsory Social(SectrifyR
Wctivities Auxiliary to Financial Services and Insurance Acifitied dzo 8 SOG 2 NBR SYLJ 2@ SR
proportion of the workforce than would be expected from the national distribution (L@s4& and
0.86respectively)Bycontrast, theWPinancial Service Activities, Except Insurance and Pension
Fundingsubsector employedignificantlymore (LQ ofL.81).

2021 | Avg. Wages | 2021 Location 2020
Jobs | Per Job Quotient Establishments
Financial Service 14682 | £35,624 1.81 451
Activities, Except
Insurance and Pension
Funding
Insurance, Reinsurance| 909 £28,712 0.48 23

and Pension Funding,
Except Compulsory
Social Security
Activities Auxiliary to 6412 | £30,291 0.86 645
Financial Services and
Insurance Activities
Source: EMSI Analyst, Nov 2021

The top ten occupations {digit SOC) employed in tli@nance & Insurancgector in Cheshire and
Warrington are set out in the table below. These account for over half of all employment in the
sector. Hourly wages for these occupations range ffd.83(Call and Contact Centre Occupatidns
to £26.72(Financial Managers and Directirs

Description Employed | Median Education Level

in Industry | Hourly

(2021) Wages
Bank and Pogdffice Clerks 2892 £11.17 Level 2 NVQ; GCSE at grade<A
Finance and Investment Analyst 1614 £16.78 Honours, Bachelor's degree
and Advisers
Financial Institution Managers | 1401 £18.40 Honours, Bachelor's degree
and Directors
Financial Accounts Manager 1177 £17.46 Honours, Bachelor's degree
Financial Administrative 946 £10.87 Level 2 NVQ; GCSE at grade<A
Occupations n.e.c.
Financial Managers and Directo| 911 £26.72 Honours, Bachelor's degree
Other Administrative 848 £10.89 Level 2 NVQ; GCSE at grade£CA
Occupations n.e.c.
Business and Financial Project | 714 £23.18 Honours, Bachelor's degree
Management Professionals
Customer Service Occupations | 680 £9.75 Level 2 NVQ; GCSE at grade£CA
n.e.c.
Call and Contact Centre 512 £10.83 Level 3 NVQ; A Levels
Occupations
Source: EMSI Analyst, Nov 2021

85| Page



Analysis of EMSI Job postings for the occupations above in the period ApriD2aitier 2021 (table
below) indicates that there was an average posting intensity for theles of 7:1 in this period,
which is the same as for the economy as a whble occupations that had the highest posting
intensities (indicating employers may find it more difficult to recruit to these type of roles:were

9 Financial Institution Managersd Directors
9 Customer Service Occupations n.e.c.

Occupation Avg. Posting Intensity (Apr| Unique Postings from Apr
2021- Oct 2021) 2021- Oct 2021

Financial Managers and Directors | 7 :1 618

Financial Institution Managersand | 8: 1 46

Directors

Business and Financial Project 7:1 1984

Management Professionals

Finance and Investment Analystsal 7 : 1 2200

Advisers

Financial Accountslanagers 7:1 342

Bank and Post Office Clerks 5:1 25

Financial Administrative Occupation 7 : 1 1296

n.e.c.

Other Administrative Occupations | 6: 1 2803

n.e.c.

Call and Contact Centre Occupatior] 7 : 1 382

Customer Service Occupations n.e.| 8: 1 1675

Total Across All Occupations 7:1 11371

Source: EMSI Analyst, Nov 2021

The graph below indexes job postings topandemic levels (Feb 2020=100) for the occupations
above that had more than 200 unique postings between April and Oc&@izt. By October 2021,
the highest percentage increases in job postings compared tgpanelemic levels were for:

1 Business and Financial Project Management Professionals

9 Financial Administrative Occupations n.e.c.
9 Other Administrative Occupations n.e.c.
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Job postings for occupations linked to the Finance & Insurance Sector in
C&W, Feb 200ct 21
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Financial Managers and Directors
== Business and Financial Project Management Professionals
Finance and Investment Analysts and Advisers

Financial Accounts Managers

Financial Administrative Occupations n.e.c.

= Other Administrative Occupations n.e.c.

Call and Contact Centre Occupations

= Customer Service Occupations n.e.c.

Total Across All Occupations

Source: EMSI Analyst, Nov 2021

4.3.10 Focus on thérofessionalXientific &Technicakector

The sector had abolg,900 employers employing abo5,000people in Cheshire and Warrington

in 2021. The sector employed a higher percentage of the workforce than is the case nationally with a
Location Quotient (LQ) df48in 2022

The following wards all had employment of more tHE®0 in theProfessionalscientific & technical
sector:

=

Bewsey and Whitecross
Birchwood

Chester City & the Garden Quarter
Chelford

Wilmslow Lacey Green
Blacon

Macclesfield Central
Knutsford

Wilmslow West and Chorley
Latchford West
Macclesfield Tytherington
Wilmslow East

= =4 =4 =4 -8 -4 -4 -4 -8 -8 A

2LEMSI Analyst, Nov 2021
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The composition of the sector in Cheshire and Warrington is shown in the table below which
provides data on th@-digit subsectors in Cheshire and Warrington.

The average wage for a job in the sector in Cheshire and Warringtofi34&79 with avenge

wages ranging fror23,700A Y Vietedhar@Activitie® & dzo a RINIBEA NI EderSific ¥

Research and Developmént & dzo & 3802 2 KRiditlediof Head Offices; Management

Consultancy Activiti€® & dzo0 A SO0 2 NJ KIFI R (G Kd&yerskk A IKS& G ydzYoSNJ 2F S
Ly HAHMWA SYKS TR O wSa St NdvertisshiRand Madk& Rexaal@iS y 1 Q I Y R
subsectors employed a smaller proportion of the workforce than would be expected from the

national distribution (LQs @.35 and 0.7%espectively)By contrastthe W[ S3I t | yR | 002 dzy i
' OGABAGASAQS WI OGAGAGASE 2F | SORchkeGWahadBS a T al y I 38
Engineering Activities; Technical Testing and An&yBiheWProfessional, Scientific and Technical

I Ol A CahdiWet&iaaty Activitie® & dzosan$ployed mire (LQof 1.72, 1.52, 1.81, 1.15, and

1.06 respectively

2021 | Avg. Wages 2021 1Q | 2020

Jobs | Per Job Establishments
Legal andiccounting Activities 19796 | £32,625 1.72 1198
Activities of Head Offices; Management | 19861 | £33,722 1.52 3842
Consultancy Activities
Architectural and Engineering Activities; | 17923 | £38,416 1.81 2868
Technical Testing and Analysis
ScientificResearch and Development 916 £45,738 0.35 122
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Advertising and Market Research 1821 | £33,040 0.71 397
Other Professional, Scientific and Technif 3833 | £28,686 1.15 1337
Activities

Veterinary Activities 1597 | £23,700 1.06 163

Source: EMSI Analyst, N@021

The top ten occupations {digit SOC) employed in the Professional, Scientific and Technical sector in
Cheshire and Warrington are set out in the table below. These account foadked of all

employment in the sector. Hourly wages for theseuwgations range fron£10.89(Other

Administrative Occupations n.e)¢o £26.72 (Financial Managers and Directors).

Employed in | Median | Education Level

Industry Hourly

(2021) Wages
Bookkeepers, Payroll Managel 6787 £12.14 | Level 2 NVQ; GCSE at grade<A*
and Wages Clerks
Chartered and Certified 3460 £19.35 | Honours, Bachelor's degree
Accountants
Other Administrative 2684 £10.89 | Level NVQ; GCSE at grades®@*
Occupations n.e.c.
Sales Accounts and Business | 2247 £20.79 | Honours, Bachelor's degree
Development Managers
Management Consultants and | 2225 £18.48 | Honours, Bachelor's degree
Business Analysts
Financial Managers and 1450 £26.72 | Honours, Bachelor's degree
Directors
Personal Assistants and Other| 1213 £10.93 | Level 2 NVQ; GCSE at gradeA*
Secretaries
Taxation Experts 1158 £21.45 | Honours, Bachelor's degree
Marketing Associate 1143 £14.13 | Honours, Bachelor's degree
Professionals
FinancialAccounts Managers | 1076 £17.46 | Honours, Bachelor's degree
Source: EMSI Analyst, Nov 2021

Analysis of EMSI Job postings for the occupations above in the period ApriD2aider 2021 (table
below) indicates that there was an average postirtgnsity for these roles of 7:1 in this period,
which is the same as for the economy as a whole. The occupations that had the highest posting
intensities (indicating employers may find it more difficult to recruit to these type of role were:

1 Management Cosultants and Business Analysts
1 Bookkeepers, Payroll Managers and Wages Clerks
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Occupation Avg. Posting Intensity (Apr | Unique Postings from Apr
2021- Oct 2021) 2021- Oct 2021

Financial Managers and Directors| 7 : 1 618

Chartered and Certified 7:1 208

Accountants

Management Consultants and 8:1 1032

Business Analysts

Taxation Experts 6:1 196

Financial Accounts Managers 7:1 342

Marketing Associate Professionaly 6 : 1 1366

Sales Accounts and Business 6:1 4307

Development Managers

Bookkeepers, Payroll Managers | 8: 1 3579

and Wages Clerks

Other Administrative Occupations| 6 : 1 2803

n.e.c.

Personal Assistants ai@ther 4:1 396

Secretaries

Total Across All Occupations 7:1 14847

Source: EMSI Analyst, Nov 2021

The graph below indexes job postings topandemic levels (Feb 2020=100) for the occupations
above that had more than 200 unique postirfgsween April and October 2021. By October 2021,
the highest percentage increases in job postings compared tgpanelemic levels were for:

1 Sales Accounts and Business Development Managers
1 Other Administrative Occupations n.e.c.
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Job postings for occupations linked to the Professional, Scientific and
Technical sector, Feb 20ct 21
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Chartered and Certified Accountants

Financial Managers and Directors

Management Consultants and Business Analysts Taxation Experts

Financial Accounts Managers Marketing Associate Professionals

Sales Accounts and Business Development Managess Book-keepers, Payroll Managers and Wages Clerks

== Other Administrative Occupations n.e.c. = Personal Assistants and Other Secretaries

Total Across All Occupations

Source: EMSI Analyst, N@021

4.3.11 Focus on thé&dministration &upport Servicessector

The sector had about,800employers employing about7,000people in Cheshire and Warrington
in 2021. The sector employedshghtlyhigher percentage of the workforce than is the case
nationally with a Location Quotient (LQ)168 in 202>

The following wards all had employment of more tH&®0 in theBusiness administration &
support servicesector:

=

= =4 =4 4 -8 -4 -4 -8 -8 -8 A

Bewsey and Whitecross

Great ankey North and Whittle Hall
Birchwood

Crewe East

Chester City & the Garden Quarter
Handforth

Haslington

Saughall & Mollington

Crewe South

Christleton & Huntington

Rixton and Woolston

Ledsham & Manor

22 EMSI Analyst, Nov 2021
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The composition of the sector in Cheshire and Warrington is shown in the table below which
provides data on th@-digit subsectors in Cheshire and Warrington.

The average wage for a job in the sector in Cheshire and WarringtoA2&:34Q with average

wages ranging fron£17,929A y &8 A0S a (2 . dzA f RA ySubsectogtdk [ | Y R& OF
£31,214A Y Trd¢& Agéhcy, Tour Operator and Other Reservation Service and Related AQtivities
subsector At2196  (DOKi& Administrative, OfficBupport and Other Business Support Activilies

subsector had the highest number of employers.

LY HAambd GGKS YR [ SFaAy3a ! OGAGAGASKQ aldgoR SUDISNENA |
employed a smaller proportion of the workforce than would bg@ected from the national

distribution (LQs 00.78 and 0.6%espectively). Th¢ SNIZA O0Sa (2 . dzAf RAy3a | yR |
FYR WhTFAOS ! RYAYAAUNI GADBST hTFAQ@S a{ddzlIS20NIIR NiEY R F
employed about what would be expext from national employment distribution. Whilst the

WOYLX 28YSyid ! OGAGAGASAQ YR We¢NI @St ! 3SyOesz ¢ 2 dzN
Related Activitie® & dzosanipldyed shightly more (Lspf 1.29 and 1.2%

2021 Avg. Wages Per| 2021 2020

Jobs Job LQ Establishments
Rental and Leasing Activities 2144 £30,969 0.78 390
Employment Activities 19324 | £26,515 1.29 873
Travel Agency, Tour Operator and| 1990 £31,214 1.24 170
Other Reservation Service and
Related Activities
Security and Investigation Activitie| 2273 £19,352 0.65 147
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