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POPULATION



The usual resident population in
Cheshire and Warrington has
increased from 902,000 in 2011 to
967,000 in 2021, an increase of
7.2%. This compares with a
population growth of 6.3% for
England and Wales in the same
period.

All three local authorities have
lower proportions aged under 15,
lower working age proportions, and
higher proportions aged over 65
than England.

The C&W population is forecast to
age further.

Sources: Census 2021 and Lightcast Analyst
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ECONOMIC ACTIVITY AND EMPLOYMENT



Pre-pandemic economic activity for
Cheshire and Warrington had been
consistently higher than for England.
From the onset of the pandemic the
economic activity rates for England
and Cheshire and Warrington have
seen a convergence. In the period
from the onset of the pandemic, the
economic activity rate in Warrington
and Cheshire West and Chester has
generally been above that of
England whilst that for Cheshire East
has generally been below England.

The employment rates in Cheshire
and Warrington and Warrington and
Cheshire West and Chester have
remained consistently higher than
England. Whilst the pre-pandemic
employment rate for Cheshire East
was above England pre-pandemic it
has now been reported as below the
English level for five consecutive
quarters.

Source: LFS

Economic Activity in England, C&W and its local authorities, 2018-2022
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ECONOMIC INACTIVITY
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UNEMPLOYMENT



The wards shaded red have the highest estimated %’s out of work on
UC. These are concentrated in Warrington, Ellesmere Port, Crewe and
Winsford. Since Feb 2020, the claimant count has increased by 19% in
Cheshire East, 5% in Cheshire West and Chester, and 14% in
Warrington. The numbers that have claimed UC for 2 years or less
declined between Feb 2020 and Jun 2022. By contrast, there have
been very significant increases in the volumes that have claimed for
over 2 years (doubling to over 4k), with the volume of those having

claimed for 5 years or more having increased by over 500% in this
time.

Claimants of UC (out of work) resident in Cheshire and Warrington, by ward, 2022
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DEPRIVATION



There are concentrations of deprivation in Warrington, Crewe, and Ellesmere Port, with further pockets in Chester, Winsford, Northwich
and Macclesfield. In every local authority, and for Cheshire and Warrington as a whole, the proportion of neighbourhoods classed as most
deprived for Education, Skills and Training is higher (or the same) as the proportion classed as most deprived for Employment and for
Income.

Most deprived neighbourhoods for Income, Employment
and Education and Skills Domains of the IMD2019
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JOBS AND EMPLOYMENT



More than 20% of LSOAs in C&W hosted more than 1k jobs in 2021. High
volume job areas (in red) are distributed extensively across the sub-
region, being connected to both conurbations and areas adjacent to the
motorway network. From 2010 there was a steady increase in Jobs
Density in C&W, peaking at 1.02 in 2019 and dropping back slightly to 0.99
in 2020. For all this century, jobs density has been higher in C&W than for
England and has also been higher than England for all three local
authorities for over a decade. 2012-2022, jobs increased by 17.5% in C& W
compared to 11.7% in England. This growth in employment helps explain
why an already high Job Density continued to increase for most of this
period.

Employee numbers by LSOA in Cheshire and Warrington, 2021

~
Map by Brennan Wilson Ltd in QGIS. Data from NOMIS (BRES), OpenStreetMap and ONS
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INDUSTRIAL STRUCTURE



Compared with England, C&W has a higher percentage of employees employed in Manufacturing; Construction; Professional, Scientific and
Technical; Business Administration; Financial and Insurance; and Transport and Storge. There are five sub-sectors that employ >5k and have
LQs over 1.5 - Manufacture of Basic Pharmaceutical Products and Pharmaceutical Preparations; Legal and Accounting Activities; Manufacture
of Motor Vehicles; Financial Service Activities, Except Insurance and Pension Funding; and Employment Activities. Together these sub-sectors
employ more than 90k people — almost 20% of the workforce. With only 10 establishments delivering an LQ of over 7 in the ‘Manufacture of

Basic Pharmaceutical Products and Pharmaceutical Preparations’ sub-sector, it is evident how only two or three firm failures in this subsector

could significantly undermine C&W'’s strength in this area. The high LQ of Employment Activities may indicate a labour market weakness since

employment in this subsector is often insecure.

0.0 2.0

1: Agriculture, forestry & fishing (A)

2 : Mining, quarrying & utilities (B,D and E)
3 : Manufacturing (C)

4 : Construction (F)

5 : Motor trades (Part G)

6 : Wholesale (Part G)

7 : Retail (Part G)

8 : Transport & storage (inc postal) (H)

9 : Accommodation & food services (l)

10 : Information & communication (J)

11 : Financial & insurance (K)

12 : Property (L)

13 : Professional, scientific & technical (M)
14 : Business administration & support services (N)
15 : Public administration & defence (O)
16 : Education (P)

17 : Health (Q)

18 : Arts, entertainment, recreation & other services...

B Cheshire and Warrington

4.0

% employed in industry sectors in C&W and England, 2021
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England

12.0

14.0

Source: NOMIS, BRES

2022 Jobs 2021 Establishments | 2022 LQ
Manufacture of Basic Pharmaceutical Products 5010 10 7.30
and Pharmaceutical Preparations
Legal and Accounting Activities 37835 1183 2.86
Manufacture of Motor Vehicles, Trailers and 6906 74 2.52
Semi-trailers
Financial Service Activities, Except Insurance and | 15630 409 2.00
Pension Funding
Employment Activities 26712 847 1.70
Warehousing and Support Activities for 14068 339 1.37
Transportation
Wholesale and Retail Trade and Repair of Motor | 10823 1510 1.26
Vehicles and Motorcycles
Architectural and Engineering Activities; 11416 2599 1.21
Technical Testing and Analysis
Activities of Head Offices; Management 15055 3642 1.15
Consultancy Activities
Retail Trade, Except of Motor Vehicles and 51842 4460 1.13
Motorcycles
Computer Programming, Consultancy and 14602 2407 1.11
Related Activities
Construction of Buildings 8033 1681 1.11
Sports Activities and Amusement and Recreation | 7348 637 1.09
Activities
Wholesale Trade, Except of Motor Vehicles and 18357 1966 1.00
Motorcycles
Services to Buildings and Landscape Activities 12608 1153 1.00

Source: Lightcast Analyst, Jan 2023




PRODUCTIVITY



Since the financial crisis, productivity in Cheshire (GVA per hour
worked) has remained above the national average, but with a
generally narrowing gap. In real-terms, productivity has
remained below 2007 levels. Analysis undertaken by Metro-
dynamics for Cheshire and Warrington LEP demonstrates that
output growth since the financial crash has been achieved in the
absence of productivity growth. Metro-dynamics analysis of
sectoral productivity indicates:

* Manufacturing is one of three sectors in the sub-region more
productive than GB. It remains over twice as productive with
GVA per job of £156,736 and has the largest GVA of £6.8bn.
However, productivity has fallen by 6% over the last five years.

* Information and Communication, Retail and Hospitality, which
have similar levels of productivity to the national average, have
become more productive over time. Both sectors support high
numbers of jobs — 9.2% of the total job numbers overall. This rise
in productivity in this large amount of the workforce may offset
the decline in manufacturing productivity.

* Real estate, the highest productivity sector, has a GVA per job
of £443,625, due to its relatively high economic output (£3.6bn)
and low number of jobs (542,500).

* Finance and Insurance, Construction, Agriculture, Logistics, and
Professional, Scientific and Technical activities have lower than
average levels of productivity. There have also been relatively
large falls in productivity in some of these sectors.
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OCCUPATIONAL STRUCTURE



When compared with England, the occupational profile in C&W is slightly skewed towards higher skilled occupations, with a higher proportion
employed in SOC major groups 1-3 and a lower proportion employed in SOC major groups 8-9. However, this headline data disguises variation
between the three local authorities. For SOC major groups 1-3, the C&W proportion is pulled up by the proportion in Cheshire East which is
5.9% higher than England, whereas Cheshire West and Chester and (particularly) Warrington are both lower than England. Similarly, whilst
Cheshire East and Cheshire West and Chester both have lower proportions employed in SOC major groups 8-9 than England, the proportion in
Warrington is higher.

C&W NW England Cheshire East | Cheshire West and Warrington
Chester

Soc 2020 Major Group 1-3 52.8 48.9 52 57.9 50.4 48
1 Managers, Directors and Senior 11.6 9 10.6 15.3 10.4 7.5
Officials
2 Professional Occupations 26.1 24.5 26.1 27.9 23.5 26.7
3 Associate Professional Occupations 14.9 15.1 15.1 14.2 16.5 13.6
Soc 2020 Major Group 4-5 17.8 19 18.7 14.9 22.5 15.6
4 Administrative & Secretarial 10.6 11.2 10.2 8.6 13.8 9.1
Occupations
5 Skilled Trades Occupations 7.1 7.8 8.4 6.2 8.7 6.4
Soc 2020 Major Group 6-7 15.2 15.5 14.2 14.1 14.3 18.3
6 Caring, Leisure and Other Service 9.4 8.1 7.8 8.9 9.5 10.2
Occupations
7 Sales and Customer Service Occs 5.7 7.3 6.4 5 4.8 8.1
Soc 2020 Major Group 8-9 14.2 16.6 15.2 13.1 12.8 18.1
8 Process Plant & Machine Operatives |[5.9 6.2 5.6 6.8 5 5.7
9 Elementary Occupations 8.3 10.3 9.5 6.2 7.7 12.4
Source: ONS annual population survey, NOMIS




EARNINGS



Median residents’ wages are higher in every local authority than
median workplace wages. This suggests that those on higher wages
are more likely to outward commute than others and/or low wage
roles will sometimes be occupied by inward commuters.

In 2021, more than 30% of residents received below the 2022 Real
Living wage (£10.90) in half of C&W'’s 10 parliamentary
constituencies. Crewe and Nantwich, Tatton, and Ellesmere Port and
Neston had the lowest rates for the 30th percentile. The wards with
the highest estimated rates of UC in work claimants are shaded red in
the map below.

Claimants of UC (in work) resident in Cheshire and Warrington, by ward, 2022
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Map by Brennan Wilsn Ltd in QGIS. Data fromatXpIore, 0S, ONS and OpenStreetMap

Area Male Female Total
Cheshire East 599.4 394.3 488.8
Cheshire West and 600.1 418.9 490.5
Chester

Warrington 582.3 420.5 513.5
England 601 421.1 509.7

Source: annual survey of hours and earnings - workplace analysis, NOMIS October 2022

Male Female Total
Cheshire East 579.2 404.1 493.6
Cheshire West and 637.3 411.7 507.9
Chester
Warrington 602.6 442.1 511.2
England 600.8 420.8 509.3

Source: annual survey of hours and earnings - resident analysis, NOMIS October 2022

Area 10 percentile 20 percentile 25 percentile 30 percentile
Cheshire and 9.06 9.9 10.32 10.92
Warrington

City of Chester 9.01 9.96 10.75 11.73
Congleton 8.91 9.83 10.21 10.76
Crewe and 8.92 9.43 9.82 10.02
Nantwich

Eddisbury 9.5 10.27 11.03 11.59
Ellesmere Port 9 9.89 10.1 10.35
and Neston

Macclesfield 9.32 10.2 10.81 11.23
Tatton 8.91 9.58 10.04 10.42
Warrington North | 9.14 10.11 10.51 10.98
Warrington South | 9.13 10.15 10.7 11.45
Weaver Vale 9.02 9.58 10.11 10.79

Source: annual survey of hours and earnings - resident analysis, NOMIS October 2022
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ECONOMIC OUTLOOK



The economy is either in, or about to enter, recession. GDP per capita is forecast to shrink by 1.8% this year. Productivity is also forecast to
decline in 2023 by 0.8%. Whilst employment levels are forecast to be relatively stable between 2022 and 2024, LFS unemployment is forecast
to increase t0 4.1% in 2023 and 4.9% in 2024 - feeding though into similar percentage increases in claimant unemployment over this time.
Unemployment is not forecast to drop to current levels before 2028, remaining above 4% from the second half of 2023 onwards.

[ Key indicators from the OBR November 2022 forecast | OBR November 2022 forecast unemployment rate

Outturn Forecast

2021 2022 2023 2024 2025 2026 2027 5.5
UK economy
Gross 7.5 4.2 -1.4 1.3 2.6 2.7 2.2
domestic
product
(GDP) 5.0
GDP per 6.9 4.0 -1.8 1.0 2.3 2.3 2.0
capita
GDP level 95.4 99.4 98.0 99.2 101.9 104.6 106.9
(Q4
2019=100) s
Inflation
CPI 2.6 9.1 7.4 0.6 -0.8 0.2 1.7
RPI 4.0 11.6 10.7 1.5 -0.4 1.0 2.6
Labour market
Employment | 32.4 32.7 32.8 32.7 329 33.3 33.6
(million) 4.0
Productivity | 0.9 0.3 -0.8 0.9 1.5 1.6 1.4
per hour
Wages and 6.2 7.2 4.3 1.4 2.1 2.7 3.2
salaries
Average 5.3 5.9 4.2 1.7 1.7 1.9 2.7 3.5
earnings
LFS 4.5 3.6 4.1 4.9 4.7 4.3 4.2
unemploym
ent (per
cent) 3.0
Unemploym | 1.5 1.2 1.4 17 16 15 1.5 A R EEEE EEEEE ERE:
ent (milion) S SEEEEiiiiliEEEEEEEiiii:
Source: Office for Budget Responsibility, Nov 2022, Percentage change on a year earlier A

Source: Office for Budget Responsibility



CURRENT DEMAND FOR LABOUR



The employment level in C&W had recovered to above the pre-
pandemic level by 2021, with 4k more in employment in 2021 when
compared with 2019. This recovery was not evenly distributed. 32
wards experienced employment increases, 31 saw decreases and
almost half experienced no change. There were 13 wards where
employment grew by >1k or more and 10 wards lost > 1k jobs. By the
late summer of 2021, the number of pay roll employees exceeded
the pre-pandemic position in C&W, Cheshire East, Cheshire West and
the UK. It is of some concern, that pay roll volumes had not returned
to pre-pandemic levels in Warrington by November 2022.
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The trend data for job posting intensity would seem to indicate that the labour market is loosening which would be consistent with an
economic slow-down. A declining posting intensity for all job vacancies would suggest that employers are finding it progressively easier to
appoint to roles. The job posting intensity in Cheshire and Warrington halved between Jan 2022 and Dec 2022, declining from 4 to 2.

Month Posting Intensity
Dec 2022 2:1
Nov 2022 3:1
Oct 2022 3:1
Sep 2022 3:1
Aug 2022 3:1
Jul 2022 3:1
Jun 2022 3:1
May 2022 3:1
Apr 2022 3:1
Mar 2022 3:1
Feb 2022 3:1
Jan 2022 4:1
Source: Lightcast Analyst, Jan 2023




The occupational areas with the most employers seeking to appoint 2016-2022 were: Professional Occupations; Associate Professional and
Technical Occupations; and Sales and Customer Service Occupations. The volume of roles posted as being in ‘Caring, Service and Other
occupations’ and as ‘Elementary Occupations’ more than doubled 2018-2022. 40% of employers belonged to the ‘Employment Activities’ SIC.
In other words, recruitment for jobs in C&W is dominated by employment agencies. This is also the case for England as a whole.

Occupation Number of Employers competing Unique Postings (Jan
from Jan 2016 - Dec 2022 2016 - Dec 2022)
Managers, Directors and Senior Officials 5521 Employment Activities 200198
Professional Occupations 7035 Human Health Activities 38526
Assog:?\te Pr.ofessmnal and Technlcal O(.:cupatlons 7585 Retail Trade, Except of Motor Vehicles and Motorcycles 21369
Ad_mmlstratlve and Sec.retarlal Occupations 459 Activities of Head Offices; Management Consultancy 18062
Skilled Trades Occupations 4649 Activities
T - - 1
Caring, Leisure and Other Service Oc_cupahons 374 Financial Service Activities, Except Insurance and Pension 14454
Sales and Customer Service Occupations 6274 Fundin
Process, Plant and Machine Operatives 2223 g - —
Elementary Occupations 4173 Foo.d anq Beverage ?e.r\./lce Activities 13783
Source: Lightcast Analyst, Jan 2023 Residential Care Activities 12490
Education 9590
Architectural and Engineering Activities; Technical Testing 9471
% change in job postings in C&W by 1-digit SOC, Dec 17 - Dec 22 and Analysis
200% 00% 20.0% 400% 60.0% 80.0% 100.0% 120.0% 1400% 160.0% | | Wholesale Trade, Except of Motor Vehicles and Motorcycles | 9095
Public Administration and Defence; Compulsory Social 8795
Managers, Directors and Senior Officials .
. . Security
Professional Occupations 1 Computer Programming, Consultancy and Related Activities 8290
Associate Professional and Technical Occupations Office Administrative, Office Support and Other Business 8016

Administrative and Secretarial Occupations

Support Activities
Wholesale and Retail Trade and Repair of Motor Vehicles and | 7210
Motorcycles

Skilled Trades Occupations

Caring, Leisure and Other Service Occupations

Sales and Customer Service Occupations Construction of Buildings 6071
Process, Plant and Machine Operatives Accommodation 5780
Real Estate Activities 5449

Elementary Occupations

Source: Lightcast Analyst, Jan 2023




CURRENT DEMAND FOR SKILLS



Specialised skills frequently sought by employers in Cheshire and Warrington tended to relate to finance, ICT and health/care. The three most
sought after common skills were Communications, Management, and Customer Service.

Specialised skills Common skills
Skill Frequencyin | Skill Frequency in
Postings Postings
Finance 5.5% Communications 26.0%
Accounting 4.6% Management 18.1%
Marketing 4.4% Customer Service 17.8%
Key Performance Indicators (KPIs) 4.0% Sales 13.1%
Auditing 3.7% Detail Oriented 8.4%
Invoicing 3.3% Planning 6.8%
Warehousing 3.1% Leadership 6.0%
Nursing 3.0% Self-Motivation 5.8%
Sales Prospecting 2.9% Operations 5.4%
Agile Methodology 2.8% Problem Solving 5.2%
SQL (Programming Language) 2.6% Enthusiasm 4.9%
Business Development 2.3% Microsoft Excel 4.4%
Customer Relationship Management |2.2% Teaching 4.3%
JavaScript (Programming Language) |[2.0% Mathematics 3.9%
Procurement 2.0% Interpersonal Communications 3.8%
Risk Analysis 2.0% Innovation 3.4%
Mental Health 1.9% Microsoft Office 3.3%
Selling Techniques 1.9% Time Management 3.3%
C# (Programming Language) 1.8% Writing 2.9%
Personal Care 1.8% Presentations 2.8%
Source: Lightcast Analyst, Jan 2023




FORECAST DEMAND FOR LABOUR AND SKILLS



Replacement demand to 2027 in Cheshire and Warrington is forecast to exceed 10k jobs in the following occupational areas: Elementary

administration and service occupations; Sales occupations; Caring personal service occupations; Administrative occupations; Business and

public service associate professionals; and Corporate managers and directors. Occupational areas that are expected to experience replacement

demand of more than 35% are: Caring personal service occupations; Other managers and proprietors; Health professionals; Corporate

managers and directors; Business, media, and public service professionals; Teaching and educational professionals; Transport and mobile

machine drivers and operatives.

2 Digit Soc Forecast Replacement Demand 2017-2027 in
c&w
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11 Corporate managers and directors
12 Other managers and proprietors
21 Science, research, engineering and technology...
22 Health professionals
23 Teaching and educational professionals
24 Business, media and public service professionals
31 Science, engineering and technology associate...
35 Business and public service associate professionals
41 Administrative occupations
42 Secretarial and related occupations
52 Skilled metal, electrical and electronic trades
53 Skilled construction and building trades
54 Textiles, printing and other skilled trades
61 Caring personal service occupations
62 Leisure, travel and related personal service...
71 Sales occupations
72 Customer service occupations
81 Process, plant and machine operatives
82 Transport and mobile machine drivers and operatives
92 Elementary administration and service occupations

Replacement Demand
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The occupations with the highest expected volume of average annual openings are: Book-keepers, Payroll Managers and Wages Clerks; Sales
and Retail Assistants; Elementary Storage Occupations; Other Administrative Occupations n.e.c.

All bar two of L4+ occupations with expected average openings in excess of 100 per annum deliver a current wage premium over the Cheshire
and Warrington median of £28,495.

SOC Description Avg. Annual Wages
Annual Openings
Openi 2231 Nurses 460 £30,828
nes 2421 Chartered and Certified Accountants 343 £39,558
4122 Book-keepers, Payroll Managers and Wages Clerks 758 3545 Sales Accounts and Business Development Managers 306 £42,119
7111 Sales and Retail Assistants 602 3562 Human Resources and Industrial Relations Officers 227 £27,529
9260 Elementary Storage Occupations 543 1131 Financial Managers and Directors 202 £51,534
4159 Other Administrative Occupations n.e.c. 519 2315 Primary and Nursery Education Teaching Professionals 202 £30,812
2231 Nurses 460 2314 Secondary Education Teaching Professionals 177 £40,089
6145 Care Workers and Home Carers 417 3538 Financial Accounts Managers 162 £33,638
2421 Chartered and Certified Accountants 343 -
- 2136 Programmers and Software Development Professionals 158 £42,865
9233 Cleaners and Domestics 316 -
- 1135 Human Resource Managers and Directors 148 £45,799
3545 Sales Accounts and Business Development Managers | 306 _ —
9272 Kitchen and Catering Assistants 284 2211 MedlcaI.Practltloners : : : 147 £53,766
6141 Nursing Auxiliaries and Assistants 254 1121 Production Managers and Directors in Manufacturing 141 £41,611
8211 Large Goods Vehicle Drivers 234 2424 Business and Financial Project Management Professionals 120 £46,134
3562 Human Resources and Industrial Relations Officers 227 2423 Management Consultants and Business Analysts 118 £36,349
1190 Managers and Directors in Retail and Wholesale 211 1132 Marketing and Sales Directors 117 £70,919
1131 Financial Managers and Directors 202 3535 Taxation Experts 111 £33,886
2315 Primary and Nursery Education Teaching Professionals | 202 3543 Marketing Associate Professionals 102 £25,780
Source: Lightcast Analyst, Jan 2023 Source: Lightcast Analyst, Jan 2023




SUPPLY OF LABOUR AND SKILLS
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YOUNG PEOPLE



The wards with the highest estimated percentage of population aged 16-18 are: Wilmslow East; Nantwich South and Stapeley; Lymm South;
Leighton; Chapelford and Old Hall; Tarporley; Poplars and Hulme; Winsford Wharton; Hartford & Greenbank; and Crewe St Barnabas. The 16-
19 population is forecast to grow between 2022 and 2032 from 39,767 in 2022 to 45,170 in 2032, peaking at 45,700 in 2030. This is a growth of
14%. All LAs will see growth - 18% in Cheshire West and Chester, 12% in Cheshire East and 9% in Warrington.

Areas that are deprived as measured by the IMD2019 Children and Young People Education subdomain are clustered in Ellesmere Port,
Warrington, and Crewe - with additional clusters in Winsford, Nantwich, Chester and Macclesfield.

Estimated share ward population held by 16-18 year olds, Cheshire and Warrington
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At Key Stage 2, there was a gap in the attainment of children on FSM and not on FSM in all three local authority areas and in
England. The gap in Cheshire East, Cheshire West and Chester, and Warrington (27 ppt, 26 ppt, and 27 ppt respectively) was
larger than that for England (21 ppt). Analysis undertaken by Metro-dynamics for Cheshire and Warrington LEP suggests that
the attainment of children in Cheshire and Warrington on Free School Meals tends to be most problematic in schools with low
numbers on FSM. Conversely, there are some primary schools with larger FSM cohorts where FSM children do better. The
former schools might be able to identify good practice from the latter.
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A higher proportion of secondary school places in IDACI quintiles 1-3 in Cheshire and Warrington are rated as good or
outstanding when compared with England. The proportion in IDACI 4 schools graded as ‘good’ or ‘outstanding’ in Cheshire and
Warrington is slightly below England. However, at IDACI 5 (the highest levels of deprivation) only 44% of secondary places are
graded as good or outstanding in C&W, compared with 73% for England. The highest levels of IDACI deprivation occur in
Ellesmere Port, Crewe, Warrington, areas to the northwest of Chester, and parts of Winsford.

Percentage of secondary pupils in Ofsted graded 'Good' or
'Outstanding' provision by IDACI quintile
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Considering the gap in attainment of Level 2 at age 16 between those eligible and not eligible for FSM, this gap has been larger
in all three local authorities than England since this data series started in 2004/5. In 2021/22, the average national Attainment
8 score was 48.8. Four parliamentary constituencies in Cheshire and Warrington had average Attainment 8 scores below this.
They were Ellesmere Port and Neston; Crewe and Nantwich; Eddisbury; and Warrington North.

Average Attainment 8 score by parliamentary constituency, 2021/22
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In 2020/21 the rate for securing some form of sustained destination at Key Stage 4 in England was 93.8%. The City of Chester and Warrington
North both had lower rates than England. For the past decade, non-FSM pupils in Cheshire East and Warrington have been more successful
than their English counterparts in securing a sustained destination. In the last five years, non-FSM pupils in Cheshire West and Chester have
had a lower rate of securing a sustained destination than has been the case for England. For FSM pupils there has been variable performance
compared with England in Cheshire East and Warrington with rates exceeding those for England on a handful of years for each authority over
the past decade. Cheshire West and Chester have had lower rates of sustained destinations for FSM pupils than England for every year bar one

in the last decade.

Percentage at KS4 securing a sustained destination by parliamentary constituency, 2020/21
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In recent years, participation in education and training by 16- and 17-year-olds has tracked above English levels for all three local authorities in
C&W. However, participation levels declined by over 3% between 2021 and 2022 in Cheshire West and Chester to fall below the English level.
This was the eighth sharpest decline in the country in this year for the total 16/17 participation proportion for a local authority.

The three-year NEET/Not known trend (2020-2022) has been decreasing year on year in both Cheshire East and Warrington. By contrast, the
three-year trend in NEET/not known in Cheshire West and Chester has seen year-on-year increases.

16-17 participation in education and training, C&W local % NEET/Not known C&W local authorities and England,
authorities and England, 2019-2022 2019- 2022
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All three C&W local authorities have had a bigger Level 2 achievement at age 19 gap (between FSM and non-FSM) than
England, and a bigger Level 3 at age 19 gap, since this data started to be collected (2004/5).

FSM Level 2 achievement gap at age 19, C&W local
authorities and England, 2004/5 to 2020/21
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The LSOAs with the lowest levels of young HE progression are concentrated in
Ellesmere Port, Warrington and Crewe. The proportions of disadvantaged L3
learners that progress to a degree have been lower for every year in Cheshire East
and Warrington than in England. However, in Cheshire West and Chester the
proportion of this cohort that progressed to a degree has shown a marked
increase. The gap between the proportion of disadvantaged KS5 leavers and the
proportion of not disadvantaged KS5 leavers being able to secure a degree place
has been larger in the Cheshire and Warrington local authorities than for England
in every year that this data has been available. In 2018/19, the gap was more than
double that for England in all three local authorities. However, this is in the
context of higher progression rates in Cheshire West and Chester than in England
for both disadvantaged and not disadvantaged cohorts.

Young people's progression to higher education by Lower Layer Super Output Area
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The wards with the highest proportions of 16-18 participation

in FE run in a band through the centre of C&W going from 16-18 learning aim starts in FE at Level 2 in C&W, 2018/19-
Warrington in the north, through Winsford, to Crewe in the 2020/21
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In 2020/21, the wards with the highest proportions of 16—18-year-
olds on apprenticeships were: Burtonwood & Winwick; Whitby
Park; Rudheath; Macclesfield Hurdsfield; Whitby Groves; Winsford
Gravel; Congleton East; Strawberry; Odd Rode; and Congleton
West.

Between 2018/19 and 2020/21, the number of 16-18
Apprenticeship starts declined by 35% on Intermediate and by 27%
on Advanced. Between 2015/16 and 2020/21 the rate of KS4
progression to a sustained apprenticeship declined in all LAs, and in
Warrington by over two thirds.
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There are significant gender disparities in 16-18 apprenticeships and 16-18 FE, with males dominating starts in Engineering, Construction

and ICT; and females dominating starts in Retail and Commercial Enterprise, and in Health, Public Services and Care.

16-18 learning aim starts in FE in C&W at L2, by gender and

16-18 L3 vocational learning aims in FE in C&W, by SSA and

SSA, 2020/21 gender, 2020/21
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ADULTS



The proportion of working age residents qualified at L4+ is slightly
higher in C&W than in England. Cheshire West and Chester has a
similar proportion to England, Cheshire East has a higher proportion
and Warrington has a lower. The proportion of the working age
population with no qualifications is lower in C&W and all 3 LAs.
Whilst the % of those qualified to L4+ sits slightly higher in C&W than
England, the gap between the two has narrowed since 2017.

The most deprived areas for adult skills can be found in Warrington,
Crewe, Ellesmere Port and Winsford, with further pockets in and
around Chester, Northwich, and Macclesfield.

Adult skills dprivaion in Cheshire and Warrington, Index of ultiple Deprivation 2019
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The total number of learning aim enrolments by adults resident in

C&W in FE in 2020/21 was 27,467. This was a decrease of more than a
third from 2018/19. Enrolments in FE by adults resident in Cheshire and Warrington,

2018/19-2020/21
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The higher the level of learning by adults in FE, the higher was the proportion of learners that were employed on the first day of learning, with
this going from 20% of learners on learning aims below Level 2 to 62% of learners on learning aims at Level 4+.

Employment status on first day of learning of Cheshire and Warrington residents in FE, by learning aim
level, 2020/21
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Source: ESFA Localities datacube (residency)



Apprenticeship starts by adults in C&W declined by almost 500 between 2018/19 and 2019/20 but recovered partially - a decline of 6% on
2018/19. Starts by adults at Level 2 decreased by 30% and at Level 3 the decrease was 17%. By sharp contrast starts at Level 4+ increased by
42%. In 2020/21 19% of starts were at Level 2, 43% were at Level 3, and 38% were at Level 4+.
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In 2020/21, more than a quarter (26%) of adult apprentices were already qualified at Level 4 or above, and over half were already qualified at
Level 3+. This suggests that adult apprenticeships are an important vehicle for employer-led adult retraining.

Prior attainment of adult residents of Cheshire and Warrington that started an apprenticeship in 2020/21
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Adult FE and apprenticeships show large gender disparities at all levels. Males dominate Engineering, Construction, ICT. Females dominate
Retail and Commercial Enterprise, and Health, Public Services and Care.

Sector Subject area of enrolments at Level 2
in FE by adult residents of Cheshire and
Watrrington, 2020/21

Science and Mathematics s
Retail and Commercial Enterprise
Preparation for Life and Work
Leisure, Travel and Tourism
Languages, Literature and Culture
Information and Communication...
History, Philosophy and Theology
Health, Public Services and Care
Engineering and Manufacturing... &
Education and Training  jmem
Construction, Planning and the... |
Business, Administration and Law s
Arts, Media and Publishing &
Agriculture, Horticulture and... &

0 1000 2000 3000

Male HFemale

Enrolments on L3 learning aims in FE by
adult residents of Cheshire and
Warrington, by Gender, 2020/21

0 100 200 300 400 500

Agriculture, Horticulture and...
Arts, Media and Publishing
Business, Administration and...

Construction, Planning and...
Education and Training

Engineering and...
Health, Public Services and Care

History, Philosophy and...

Information and...

Languages, Literature and...
Leisure, Travel and Tourism
Preparation for Life and Work

Retail and Commercial...
Science and Mathematics
Social Sciences

Rl

B Female H Male

Enrolments at Level 4+ in FE by adult residents of
Cheshire and Warrington, by gender, 2020/21

Agriculture, Horticulture and Animal Care
Arts, Media and Publishing
Business, Administration and Law

Construction, Planning and the Built...

Education and Training

Engineering and Manufacturing Technologies
Health, Public Services and Care

History, Philosophy and Theology
Information and Communication Technology
Languages, Literature and Culture

Leisure, Travel and Tourism

Retail and Commercial Enterprise

Science and Mathematics

0O 20 40 60 80 100 120 140 160
e

7
Iy —
B

e

e

I

1

| S

-

| S.

-

k

H Female H Male

Apprenticeship starts at Level 2 by adults
resident in Cheshire and Warrington, by SSA
and gender, 2020/21

Retail and Commercial Enterprise |
Leisure, Travel and Tourism
Health, Public Services and Care e e—
Engineering and Manufacturing... g
Construction, Planning and the... |
Business, Administration and Law e

Agriculture, Horticulture and... &
0 50 100 150 200 250 300 350

Male HFemale

Starts on Level 3 apprenticeships by
adults resident in Cheshire and
Warrington, by gender and SSA, 2020/21

0 100 200 300 400 500 600

Agriculture, Horticulture and...

Arts, Media and Publishing
Business, Administration and...
Construction, Planning and...

Education and Training
Engineering and...

Health, Public Services and Care
Information and...

Leisure, Travel and Tourism
Retail and Commercial...

l'FI["‘"

H Female ® Male

Apprenticeship starts at Level 4+ by adult residents of
Cheshire and Warrington, by SSA and gender, 2020/21

Agriculture, Horticulture and Animal Care
Arts, Media and Publishing
Business, Administration and Law

Construction, Planning and the Built...

Education and Training

Engineering and Manufacturing Technologies
Health, Public Services and Care

Information and Communication Technology
Leisure, Travel and Tourism

Retail and Commercial Enterprise

Science and Mathematics

Social Sciences

o

100 200 300 400 500

_, “r,rl

H Female H Male




DEMAND AND SUPPLY



The % of residents holding a L4+ qualification is higher than the % of occupations employed in C&W requiring L4+. Because C&W has a

high jobs density, the volume difference is relatively smaller than the % difference. In volume terms, there are about 30k more C&W
residents qualified to L4+ than there are L4+ roles. However, many L4+ residents work in adjacent subregions — which is why C&W

resident wages are higher than workplace wages in C&W.

Resident qualification levels (% of all aged 16-64), Cheshire
and Warrington, 2021
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LFS unemployment in C&W stands at 3.3%. By contrast, in 2020/21, there were more enrolments in FE from those not in employment (14.5k)
than those employed/self-employed (10.3k). FE delivery is disproportionately focused on those without employment.

37% of C&W adult residents that enrolled on an FE learning aim in 2020/21 were qualified below Level 2. This compares with 18% of the
overall working age population that is not qualified to Level 2.

Employment status on the first day of learning in FE of Prior attainment of adults resident in Cheshire and
adult residents of Cheshire and Warrington, 2020-21 Warrington in FE, 2020/21
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There is a good alignment of areas with high FE enrolment with areas that have high numbers of UC claimants. Six of the ten
wards with the highest density of FE enrolments also appear in the top ten wards with highest UC claimant density. Every ward
in the top two deciles for UC claimant density appears in the top three deciles for FE enrolment density.
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If C&W were to have the same level of skills attainment as currently pertains in Germany, the proportion of the workforce
qualified at Level 3+ would be 20 percentage points higher. That equates to approximately an additional 90,000 people
qualified to Level 3+.

If it is a policy objective to provide the skills that C&W employers need from C&W residents, then the skills system in C&W is
delivering too few qualifications at L3+ - approximately 4.5k per annum compared to a replacement demand requirement of
c10k per annum.

1. Estimated annual outflow of L3+ qualified residents (from LFS and ONS 7,500

population estimates)
2. Estimated annual inflow of L3 qualified 19-year-olds (from DfE SFR and ONS 6,000

population estimates)
3. Estimated annual L3 inflow from FE/Apprenticeships for adults (6k starts in the | 4,500
residency datacube for 2018/19 with a 75% achievement rate assumption)

4. Estimated net inflow of L3+ qualified into workforce (3+2-1) 3,000
5. |IER forecast of annual replacement demand at L3+ 13,000
6. Estimated annual shortfall of L3 qualified inflow to meet IER replacement 10,000

demand (5-4)
Estimated annual shortfall of L3 qualified inflow to meet IER ‘total demand’ (7-4) | 17,000




When the national Employer Skills Survey was undertaken in 2019, employers in C&W were more likely than their English counterparts to
have at least one vacancy; to have at least one hard to fill vacancy; and to have a skill shortage vacancy.

A higher proportion of C& W employers felt that the impact of skill shortage vacancies on their business would be to lose business or orders
to competitors than was the case in England (47% vs 41%).

Vacancies, skill shortage vacancies and hard to fill vacancies The impact of SSVs on employers
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In 2022, with the economy entering recession, roles with high job posting intensity were mostly in the health sector.

Postings Intensity

Midwives 134 8.7
Nurses 6375 7.2
Dental Nurses 114 6.1
Nursing Auxiliaries and Assistants 1915 5.6
Counsellors 167 5.5
Driving Instructors 173 5.2
Health Associate Professionals n.e.c. 643 5.2
Health Services and Public Health Managers and Directors 839 5.1
Medical Secretaries 169 5.0
Psychologists 305 4.7
Therapy Professionals n.e.c. 165 4.5
Speech and Language Therapists 135 4.5
Care Workers and Home Carers 7033 4.3
Elementary Storage Occupations 3027 4.2
Prison Service Officers (Below Principal Officer) 230 4.0
Source: Lightcast Analyst, Jan 2023




SUMMARY OF KEY ISSUESDEMAND AND SUPPLY



KEY ISSUES FROM THE ANALYSIS

1. Asthe economy enters recession, a labour market legacy of the pandemic and other factors is increased long-term
unemployment and increased structural economic inactivity. It is a key priority to tackle these issues urgently.
Failure to do so will lead to increased social exclusion.

2. To meet current demand, we need to fill at least 20K vacancies, many at Level 3+; and to meet future employer
demand, Cheshire and Warrington needs 71,000 more adults qualified to Level 3+, and 75,000 more qualified to
level 4+ by 2027 compared to 2017. Many of these roles will require higher technical and digital skills.

3. Employers in C&W are much more likely to have skills shortage vacancies in high skill roles and more likely to
experience bottom line business impacts from this. A range of action is needed to support employers, including
skills support and support to develop flexible employment offers. A key priority should be to support low and
declining productivity sectors.

4. The gap between those young people in receipt of free school meals (FSM) and those not in receipt of FSM for
progression to a sustained place in education at Key Stage 4 is too big, as it is for attainment of Level 3 at age 19.
This failure to maximise the skills of our young people puts unnecessary constraints on economic growth.

5. Where young people live in Cheshire and Warrington links to their level of attainment. Young people tend to do
less well in Ellesmere Port, North Warrington and Crewe.

6. There are significant gender disparities in learning in ICT, Engineering, Health and Social Care, and Construction
across all learning routes. This embeds a structural deficiency in the labour market where some occupations only
draw on the talents of half of the population. Female participation in digital skills is too low.
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